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1.0INTRODUCTION

This community profile has been prepared as part of the Northern Village & P dza SQa o6 Wt Ay S
LI NOAOALN GA2Yy AY (GKS bdzOf SI NJ 2 leariiMorgardgrgnh. TRisypogram ish NH |-
offered to communities interested in exploring and potentially hosting the Adaptive Phased Management
project, the deep geolo@i f NB LR aAG2NE yR OSyGNB 2F SELISNIAAS ¢
the longterm management of used nuclear fuel.

This document brings together information about the community, its history, its aspirations, and current
conditions. Thenformation contained in this report is not an assessment of any kind; instead it is intended to
paint a picture of the community as it stands today. Such a picture can be a helpful starting point for
community discussions about how future projects migbtimplemented in the community, and the extent to
which a project might contribute to the welleing of the community over the long term, including the
Adaptive Phased Management project. The Adaptive Phased Management project will only be implemented i
a community that has reflected upon whether the project will contribute to community-beithg and, after a
series of detailed studies have been completed to confirm the safety and appropriateness of a site, has
expressed an informed willingness to hdlse project. Over time, communities in the surrounding area will
also need to become involved in the learning process.

This profile is organized to describe the characteristics of the community through five different perspectives or
Yi SyasSaqQy

1 Human Skills, knowledge and essential services supporting thebe@lg of the community;
1 EconomicMonetary or financial resources supporting the weding of the community;
9 Infrastructure Basic physical infrastructure supporting the widing of the commaity;

1 Social Social and community activities in which people participate and the resources drawn upon to
support weltbeing;

1 Natural environmentNature and the natural environment important to wdléing.

The characteristics of the community are referred®2 | a al aaSdaé¢ (i KNBdaRhdeddn G KS
highlight their importance and pave the way for a broad and holistic discussion of how the community may be
affected by the Adaptive Phased Management project, or other large projebich the canmunity may

consider. This discussion of the characteristics of the community which support community life may also help

the community identify other important aspects which should also be considered.

The information and data used to compile this piefivas derived from a combination of sources, including:
9 Publicly available documents and statistics;
1 Data and information provided by the community; and
1 Insights derived from discussion with the community liaison committee and through interviews with
commmunity leaders.

r;_
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Although this profile contains references to other communities within the region, these references are
intended only as a means to round out the community profile and provide some context for discussion.

The NWMO Learn More progranm@&urages collaboration and shared learning involving the NWMO and the
community throughout all stages of reflection and decisinaking. NWMO efforts to learn about and
understand the community, its aspirations and current conditions will continue througthe duration of

t AYSK2dzaSQa A yegrgMaggSoganf.i Ay GKS

This profilealsoincludes Statistics Canadeensus datdcollectedat 5-year intervals, e.g2001,2006, and most

recently in 2011 While some data has been released from the 26&dsus, additional data will be released

later in 20B. Where 2011 data is not yet availabieis noted that the2006 data are now siyxears old In

some cases data are limited by the level of detail available (e.g., data may be rounded or subpmesse
Statistics Canada due to small sample sizes), or the type of data collected in a given year. Census data may be
limited by the relatively low participation rates in many Aboriginal communities. Pinehouse has indicated that
approximately 400 First Nians people living in the communitgre not accounted foin Statistics Canada

census datdor the Northern Village of Pinehousén some cases, supplementary information is available from

other sources, including the engagement activities conducted f@ Phase 1 Community Wiéking
Assessment

Source: Northern Village of Pinehouse

. .
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2.0COMMUNITY PROFILE

¢CKS b2NIKSNYy =AfftF3IS 2F tAySK2dzaS o6l ftaz2 NBFSNNBR
and has a predominantly Aboriginal populatigrprimarily Métis, and some F$t Nations peopleTheterms

Worthern Village of PinehouSEPinehous® > I Y R Wt AafeQugedirdfisSeprtt itkicK S Wb 2 NI K S
+Aff13S 2F t AYySK2dzaASQ NBFSNNAyYy3I (G2 GKS YdzyAOALI £ 3z

2.10VER/IEW
2.1.1 Location

Pinehouseés locatedat p p eNynun ¢ '@\ approximately 10 kilometres northeast of the Village of Beauval
48 km north orSaskatchewan Highw&L4N(an allweather gravel roagélsoknown ashe Key Lake RoAd
from the junction with Highwayl65Ein the Churchill River systemshown inFigure 1 Pinehouse is situatedn
the southwestshore ofPinehouse Lake, one of many lakegloa historic Churchill Rivestystem the River
enters the Lak@bout 20 km north of the northern villag

A map of Northern Saskatchewashowingadditionalinformationand more detail about the area surrounding
Pinehouseis included in Appendix BRinehousds some distance by road from centres sashlea-la-Crosse
(193 km) LaRonge (2@ km), Meadow Lake (258 kmJRrince Alber(348 km)and Saskatoof490 km).

Pinehouse Streetscape

! Statistics Canada. 201Rinehouse, NV, Saskatchewan 2011 CeRsofile Website http://www.census2006.ca/census
recensement/2011/dppd/prof/index.cfm?Lang=E

*The Key Lake Road terminus is shown on maps as the mine site; however, it actually continues dnctarther River
uranium minefurther to the north, although access to this portion of the road is restricted, and is therefore not part of the
official highway network.

F

P
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2.1.2 Land Size and Uses

The Northern Village of Pinehouse cove
approximatey 6.84 knf?® although discussions ard
underway with the province to add to the land baste
is a community with arich history in forestry and
traditional land uses(described in more detail in
Section2.4.1and 2.5.1) Much of the land in the areas
surrounding Pinehouse is provincial crown land, so
of which is privately leaseddditional information on
land uses is provided in other sections of the prof
(e.g., Sections 2.3.1.4 (tourism), 2.4.1.1 (land ug
2.6.1.1 (parks and protected areasand 2.6.1.2
(natural areas/features of significance).

Mural - Pinehouse Council Chamber

2.1.3 Vision and Strategic Plan

2012 Strategic Plaming
The Northern Village of Pinehouse held a community strategic planning session in June 2012 at Muskwa Lake
(approximately 40 km east of Pinehouse ldighway 165). At the session, a series of belief statements were
articulated based on an updated vision statement and values, as well as goals/strategies for théoriext 1
years. Actions, leads, measures and targets were identified for selectesl aslre strategic planning
activitesNB lj dzA N 02 YYAGYSyid FNBY GKS WwSOfIFAYAY3a hadz

At least one other community strategic planning session was held in October 2010.

¥ Statistics Canad2012. Commuty Profile
* This information was obtained through a discussion with community merQogober 17, 2012.
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SN G GOALES

Source: Northern Village of Pinehouse

The Pinehouse VisidRinehouse is a holistic, healthy, sglfstaining community.

Mission:We will continue to work in unity to reclaim our community through positive values agidenous

identity.

We Believe:

T
l

T

= =4

= =4

Spirituality nurtured and expressed within our community will make us stronger.

Our traditional knowledge, as guided by our elders, is essential to our learning and appreciating
our Aboriginal identity.

All levels of leagrship should be encouraged and practised with responsibility, accountability,
and ownership.

Quiality education and knowledge are lifing and key to our future.

A healthy family is dependent on making healthy lifestyle choices and taking personal
respongbility.

Our youth are valued, capable and have potential. With proper guidance they will be the
collective owners of our future.

United families will bring community success.

t 2aA0A0S LI NBYylGAy3a |yR 02YYdzy A iesteendadd BN & A f
success.

® Northern Village of Pinehouse. June 20IRaft Strategic Plan ReportPreliminary based on June 18 &19 2012
Community Planning Session, Muskwa Lake

=D
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Pinehouse Strategic Goals:

1. Educated citizens
1 Increase number of community members to attend psstondary
1 Increase number of high school graduates
2. Improve overall health of every individual
1 Healing, breaking the cycle of addicti
9 Address and reduce alcohol and drugs
3. Strengthen families
1 Encourage parents to spend quality time with children
4. Retain, practice and honour traditional values
1 Encourage parents to speak to children in Cree
5. Economic growth
1 Increase employment opportunitgeby creating jobs
1 Increase economic activity and opportunity
6. Safe communities
9 Decrease youth in the court system
7. Prevention, not reaction
8. Address and reduce alcohol and drugs

Pinehouse Visioning Repo011
In 2011,Pinehousecompleted a community visiamg exercise, which laid the foundation for the 2012 Strategic
Planning activities described above

Mural - Pinehouse Community Recreation Hall

ThePinehouseVisioning Reporaddressé a number ofsubject areas anglansfor the future of the Pinehouse
community’:

6

Northern Village of Pinehouse. Summer 2011. Pinehouse Visioning Report
http://www.planningforgrowthnorthsk.com/uploads/7/9/7/4/7974185/pinehouse_visioning_report._2011.pdf

=
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1 Social Development
o0 Aborigind Holistic Healing Principle
0 Recovery Lake Program
0 Reclaiming our CommunityCircle of Courage
o0 Youth Empowerment Supporting and Encouraging Leadership
1 Economic Development
o0 Local Economic Overview
o Traditional Economiestrapping, fishing, wild rice haesting, tourism
0 Pinehouse Business NorfOpportunities Abound
o Community Business Strategy/Entrepreneurship
i Education
o0 Education Snap Shot
o Early Childhood Development and Parenting
0 Minahik Waskahigan Community Schq@ollaboration
o Skill Development Adut Basic Education, etie-job training
o Distance Education
1 Recreation
o Determinants of Physical Health
0 Motivation/Participation
9 Traditional Land Considerations
o Community to Government to Industry Relations
0 Land Use and Occupancy 2010/2011 Pinehouse Magysurv

Capital Project and Prioritization Report

The Northern Village of Pinehouse has gisepared aCapital Project ath Prioritization Report Community
projects were assessed and listed by prigribpilding facility, and infrastructure projects were isted in
separate priority categorieg-uture priority projects are also identified in the repoithe following priorities
were established

Priority AreaBuildings and Facilities

Priority 1: Health Clinic Upgrades and Expansion
Priority 2: New High Schb

Priority 3: Elders Housing and Gathering Centre
Priority 4: Family Healing Centre

Priority 5: Official Community Plan and Zoning&y
Priority 6: Hockey Area Interior Development
Priority 7: Youth Centre

Priority 8:Day-careFacility Upgrade

Priority 9: Fire Protection

=A =4 =4 =4 -4 4 -4 -8 A

" AECOM. November 201Morthern Village of Pinehouse Capital Projects Fidation Report.
http://www.planningforgrowthnorthsk.com/uploads/7/9/7/4/7974185/aecom._capital_projects_prioritization_report._2011.pdf

. .
=IDFFIRA
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9 Priority 10: Adult Education and Training

Priority 11: Kineepikétis Local Building (including radio station)
Priority 12: Municipal Storage and Compound

Priority 13: School Storage Shaatd Compound

Priority 14: Curling Rink

=A =4 =4 =

Priority Aea: Infrastructure

Priority 1: ®wagePumpingSation 3 Upgrades

Priority 2: Water and Sewer Servicing to Parcel U (Key Lake Junction)
Priority 3: Drainage and Roadway Study

Priority 4: Lagoon Expansion

Priority 5: Sewer Infrastructure Assessment Report

Priority 6: Force Main Upgrades

=A =4 =4 =4 =4 4

Community Plar& Zoning ByLaw
The Northern Village of Pinehoukasinitiated development ofa community plarandzoning bylaw, which

will dictate future planning and development in the municipdlity

2.2HUMAN ASSETS

2.2.1 Human Asset Indicators

The Human Assets within a community include the skills and knowledge inherent in a community and the
ability of a community to provide its residents with access to other skills, knowledge and essential services that
are fundament&to maintaining community welbeing, quality of life or a desired standard of livinghe
specific indicators within the Human Assettegoryinclude:

Population Size and Demographics
Skills and Labour;

Education;

Health andSafety Facilities andeBrices.

= =4 -4 4

Theseindicators are described in this section, within the context of the humanivetig ofPinehouse.

8 http://www.planningforgrowthnorthsk.com/pinehouse.html
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2.2.1.1POPULATIOMZE ANDDEMOGRAPHICS

Population Size

According to census datBjnehousehas a declining populatiofsee Tabld, with a population of 978ecorded

in the 2011census$, a decrease of 9% from the previous census peridekior to this, previous census data
demonstratedpopulation growth in Pinehouse (1996 to 2006)owever,Pinehouseepresentatives have
indicated thatapproximately 400 First Nations people living in the community may not show in Statistics
Canadacensus datg that is,they report thatthe population of Pinehouse aurrentlyapproximately 1,400
people®. According to theMamawetan Churchill Rivé&egimal HealthAuthority MCRRH} the Pinehouse
total covered populatioh was 1,144 people in 2012. Tiss difference ofinadditional166 people relative to
the 2011 censupopulationfigure.

As such, the declining population trend indicated by censua deay not reflect the actual conditions in the
community. As shown in Table 1, the population decline reported in 2011 census data for Pinehouse is
inconsistent with positive growth trends for Census Division (CByhé for Saskatchewan as a whole.

Téable 1: Populaion Trends1996to 2011¢ Pinehouse CD 18and Saskatchewan

Community 2006 2011
Pinehouse 922 1,038 1,076 978
(Northern Village) (12.6%) (3.7%) (-9.1%)
lle-a-la-Crosse 1403 1,268 1,348 1,365
(Northern Village) ' (-9.6% (5.8%) (1.8%)
Beauval 285 843 806 756
(Northern Village) (7.4%) (-4.4%) (-6.2%)

L ) O 0
Saskatchewan) (+3.0%) (+5.9%) (+7.8%)
978,933 968,157 1,033,381
Saskatchewan 990,237 (-1.1%) (-1.1%) (+6.7%)

Source: Statistics Canada Community Profiles, 2001, 2006, 20

Given the limited employmenand other opportunities available for residents of working age, Pinehouse
residents seek employmeimipportunities in the surrounding regiguontributing to the trend of oumigration.

? Statistics Canada. 201Rinehouse, NV, Saskatchewan 2@Ehsus ProfileNebsite.http://www.census2006.ca/censuys
recensement/2011/dppd/prof/index.cfm?Lang=E

'%This information was obtained at the Pinehouse Community Discussions June 2012..

! ¢saskatchewan residents who hold a valid Saskatchewan health cardrareligible for provincial health insurance
0SySTAalad ¢KS RE G A& ONB{1SY R2g6Yy o8 KSIfGK - NB3Az2
http://www.health.gov.sk.ca/coveregbopulationcommonquestions It is quite possible that there are individuals in
Pinehouse without a valid health card.

2 The Northern Administration Districto 2 dzy Rl NA $& O2AyOARS gAGK {0+ @&nagarda /
boundaries allowing forready collection and analysis of regional data that can be compared with Biogthouseand
Saskatchewan as a whole

. .
=DPFPIRA
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However, in 2010study conducted by thiCRRHAS  t A Y S K 2 dza S @tifl prdjdeteddat giowi By 550 A &
between 2008 an@028 (see Figur2 below)".

1,500
1,200 —
600 +4— -—
0
1998 | 2003 | 2008 | 2013 | 2018 | 2023 | 2028
Total| 930 | 1,059 | 1,097 | 1,219 | 1,361 | 1,517 | 1,703

Figure2: The Northern Village of Rehouse Projected Population, 1998028.
Source: Mamawetan Churchill River Health Region Authority. May 2010. MCRHR Facilities and Infrastructure
Requirements Strategy 2010.

Age Structure
Table2 and Figure3 provide adetailedbreakdown ofpopulation byage in Pinehouseaorthern Saskatchewan
(CD 18 and Saskatchewaas wholein 2006 Figure4 provides the same information for 2011.

Table2: PinehouseAge Structure 2006

CE:rF:::IS: :ic;rt]ics Pinehouse RegionCD 18 Saskatckewan
Aged 04 years 14.0% 11.2% 6.0%
Aged 59 years 12.1% 10.9% 6.3%
Aged 1014 years 15.3% 11.8% 7.1%
Aged 1519 years 11.6% 11.0% 7.7%
Aged 2024 years 8.4% 8.0% 6.9%
Aged 2529 years 6.0% 6.5% 6.0%
Aged 3034 years 6.0% 6.4% 5.7%
Aged 3539 yeas 7.4% 6.5% 5.8%
Aged 4044 years 5.1% 6.2% 7.4%
Aged 4549 years 4.2% 5.5% 7.8%
Aged 5054 years 3.3% 4.6% 7.3%
Aged 5559 years 2.8% 3.7% 6.0%
Aged 6064 years 1.4% 2.4% 4.5%
Aged 6569 years 1.9% 2.0% 3.8%
Aged 7074 years 0.9% 1.4% 3.5%
Aged 7579 years 0.5% 0.9% 3.2%
Aged 8084 years N/A 0.6% 2.5%

¥ Mamawetan Churchill River Health Regianthority. May 2010. MCRHR Facilities and Infrastructure Requirements
Strategy 2010.

I
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Populatl_on_ Pinehouse RegionCD 18 Saskatckwan
Characteristics
Aged 85 years and N/A 0.3% 2.5%
over

~ Source: 1) Statistics Canada (2007)Division No. 18, Saskatchewan 2006 Community ProfiMebsite.
http://www12.statcan.ca/censusecensement/2006/dgpd/prof/92-591/index.cfm?LangsE 2) Pinehouse, Northern
Village, Saskatchewan, 2006 Community ProfWebsite. http://www12.statcan.ca/censtrecensement/2006/dp

pd/prof/92-591/index.cfm?Lang=E

60.00%
50.00%

40.00%

30.00%

20.00%

10.00%

0.00%
Ages 019 Ages 2639 Ages 4669 Ages 60 85
years and over

H Pinehouse E CD 18 M Saskatchewan

Figure3: Pinehouse Ag&tructure, 2006
Source(s): 1) Statistics Canada (2007)Division No. 18, Saskatchewan 2006 Community Profiliebsite.

http://www12.statcan.ca/censusecensement/2006/dppd/prof/92-591/index.cfm?LangsE
2) Pinehouse, Northern Village, Saskatchewan, 2006 Community Phdfdbsite. http://www12.statcan.ca/census
recensement/2006/g-pd/prof/92-591/index.cfm?Lang=E

50.00% -
45.00% -
40.00% -
35.00%
30.00%
25.00% -
20.00% -
15.00% ~
10.00% -
5.00% -
0.00% <

Ages 019 Ages 2639 Ages 4669 Ages 60 85
years and over

H Pinehouse W CD 18 K Saskatchewan

Figure4: Pinehouse Agé&tructure 2011
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Source(s): 1) Statistics Canada (2012)Division No. 18, Saskatchewan 2011 Community Profilebsite.
http://www12.statcan.ca/censusecensement/2006/dgpd/prof/92-591/index.cfm?LangsE

2) Pinehouse, Northern Village, Saskatchewan, 2011 Community Phaféesite. http://www12.statcan.ca/census
recensement2006/dp-pd/prof/92-591/index.cfm?Lang=E

The population structure for Pinehouse, CD 18, and Saskatchewan be®@&&hand 2011 hasemained

relatively the same. Pinehousmntinues to have greater proportionof the population between the ages of

0-19 conpared to CD 18 and Saskatchewan. Figures 3 and 4 demonstratectha?inehouse and CD 18 have

a comparatively young population in comparison to Saskatchewan. In 2818% ot A y SK2 dza SQ& LJ2 L
wasbetween 019 years of agedown slightly from 200§53%). In comparisorhe population between €9

years of age i€D 18 was 43.1%, and 26% in Saskatchewan.

In 2011 62.8%f the population in Pinehouse was 15 years of age and, @anpared to 66.3% in CD 18 and
80.9% in Saskatchewan.

Median Age

Pirehouse had aelativelyyoung overall median age of 18r52006. However, there vgaa lower median age
of 17.9 years among Aboriginal residents in the same year. These are well below the provincialagedian
38.7 forthe same yearand somewhat lowethan the median age of 22.9 in Q3"

In 2011, the median age in Pinehousse slightly to 20.6, whilthe median age for CD 18 alswreased to
23.7,andthe median age in Saskatchewan decreased slightly to 38.2.

Population Mobility

As shown in Tdb 3, in 2006approximately 82% dPinehouseesidents lived at the same address one year

agq thisis similar toCD 18 (86.8%) or Saskatchewan as a whole (85.7%#)e proportion of Pinehouse

residents living at the same address as five yeards9d% is lower/less stable than for CD 18 (70.1%) or
Saskatchewan as a whole (63.8%)milarly, a higher proportion of Pinehouse residents (34.5%) lived in
Saskatchewan but changed addresses from another census subdivision during the same period, compared to
18.3% in CD 18, and 20.0% for Saskatchewan as a whole.

! Statistis Canada. 2007. Community Profiles
*2011 Census data (National Household Survey) to be released26 2013

. .
=IDFFIRA
Creative Feople. Smart Solufions.

Page]| 13


http://www12.statcan.ca/census-recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E

Working Draft¢ PinehouseCommunity Profile

Table3: Pinehouse Mobility Status, 2006

Population

Mobility Status¢ Place of

Pinehouse

June 7, 2013

Type

Total
Population
2006

Residence
Mobility Status 1 Year Ago ral
Over¢ Number (No.)

1,040

CD 18 ‘ Saskatchewar‘

33,115

942,205

Number
(No.)

Percentage
(%)

No.

%

No.

%

Lived at the Same Address 1 Y
Ago

855

82.2%

28,750

86.8%

807,75¢

85.7%

Lived within the Same Province
Territory 1 Year Ago, but Chang
Addresses within thedne Censuy
Subdivision

150

14.4%

2,455

8.5%

80,090

9.9%

Lived within the same Province
Territory 1 Year Ago, but changs
Addresses from Another Cens
Subdivision within the Sam
Province or Territory

35

3.3%

1,490

4.4%

36,505

3.8%

Lived in a Diffeant Province of
Territory 1 Year Ago

10

0.96%

400

1.2%

13,645

1.4%

Lived in a Different Country 1 Y¢
Ago

15

0.04%

4,215

0.44%

Mobility Status 5 Years Ago an
Overg Number (No.)

925

30,085

896

,610

Number
(No.)

Percentage
(%)

No.

%

No.

%

Lived at the Same Address 5 Y¢
Ago

550

59.4%

21,105

70.1%

572,87¢

63.8%

Lived within the Same Province
Territory 5 Years Ago, but Chang
Addresses within the Same Ceng
Subdivision

320

34.5%

5,530

18.3%

180,20(

20.0%

Lived within the same rBvince or
Territory 5 Years Ago, but chang
Addresses from Another Cens
Subdivision within the Sam
Province or Territory

45

4.8%

2,455

8.1%

92,485

10.3%

Lived in a Different Province
Territory 5 Years Ago

815

2.7%

38,925

4.3%

Lived in a Diérent Country 5 Year

Ago

180

0.59%

12,125

1.3%

Source: Statistics Canada Commumitgfile 2006, Pinehouse.
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2.2.1.2 XKILLS ANDABOUR

Labour Force Participation
In 2006,Pinehousehad alabour force participation rate of 46% (290 of 63)) below the50.4%6regional and
68.4% provincial rate$.

Labour Force by Occupation
As shown in Figur®, the main occupation categorfor Pinehouseresidents (2006) was‘8ocial Science,
Education, Government Service and Relig§@i%) followed by\Bdes and Servic&24%)and ¥rade£120%)

Processing, Management Business,
5% Finance and
Administration
—L% Health
4%

Primary Industry.
9% \ Manufacturin

Trades,
Transport,
and
Equipment
Operators
and Related
20%
Social Science
Education,
Government
Service and
Religion
27%

Figureb5: Pinehouse Labour Force by Occupation, 2006
Source: Statistics Canada Community Profile, 2006, Pinehouse

Labour Force by Industry

Employment opportunities for Pinehouse r@snts are limited, particularly for those without a high school
certificate or higherA small percentage of the Pinehouse labour force is employed in local industries with a
greater proportion of residents employed in seasonal or unpaid work. Giver2thé ¥ dzy A 1 @ Q& NBY 2GS
sea®nal opportunities are predominantly focused arlimited commercial fishery (15 licences in 2058mne
trapping(in 2011, $26,335 in furs were harvested in Fur BlodK i the Pinehouse ared) guiding/outfitting,

forest fire-fighting, and mining. There are additionahited employment opportunities for tourism, forestry

and mining in the surrounding region; however, these positiorsome caserequire skilled labourers.

As shown in Figuré, the largestoccupation ly industry in Pinehouse (2008)aa W9 RdzOl G4A 2y { SNI
employed 60people (22%). The next largestere W! I NRA O dzf G dzNJIBased(4f Reople/S636 drdD S

Wl SHEOGK /' NB KappeopleR5®p | t { SNIDA OSaQ

1 gstatistics Canada. 2007Pinehouse, brthern Village Saskatchewan, 2006 Community Profil@Vebsite.

http://www12.statcan.ca/censusecensement/2006/dgpd/prof/92-591/index.cfm?Lang=R011 Census data (National
Household Survey) to be releaséuhe 262013

" Koback, L. January 2013askatchewaWild Fur Harvest and Cash Values 20001. Saskatchewan Ministry of the
Environment, Fish and Wildlife Branch. Saskatoon, Saskatchewan.

I
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Business Services
5%

Finance and Real
Estate
4%

Figure6: Pinehouse Labour Force by Industry, 2006
Source: Statistics Canada Community Profile, 2006, Pinehouse

Section 2.3.1.3 (below) describésisiness activityn Pinehouse in further detail, as does Section 3.6 on a
regional basis.

2.2.1.3 EDUCATION

Educatioal Attainment

Table4 provides an overview of educational attainmef@ige 15 years and ovefigr Pinehouse. It should be
noted that the data for 1996 and 2001 are not directly comparable to 2006 due to different calculation
methodsand/or education categries for these census yedfs The majority (70.6%)of Pinehouseresidents

over age 15lo not possess a certificgtdiplomaor degree In contrast toCD 18andthe provinge, Pinehouse

has a lesskilled labour force.

Table4: Pinehouse Educatical Attainment, 19962011
Pinehouse Pinehouse Pinehouse

Education Characteristics

1996 2001 2006
Percent without certificate, diploma or 25% 46.7% 70.6% 58.3% 30.0%
degree
Percent with high school certificate 2. ™% 15% 11.9% 15.6% 26.8%
Percent with apprenticeship or trade 1.1% 24% 2.3% 8.4% 11.2%
Percent with university/college 17.4% 13% 6.3% 5.8% 12.8%
education

'8 Educational attainment in 2001 was calculated by percent of population over the age of 20 and under the dge of 6
O2YLI NBR (2 wmdpdc YR HanncI gKAOK OFf OdzAf FiSa GKS LI Lz I i
gAUK KAIK aOKz22f Q@EINGensusdath (N&ienal Hyusehdld I$idiney) trbel rélshs®d26 2013

' For 1996 and @01 used percent without/less than High School Certificate for Percent Without Certificate, Diploma or
Degree

D A P
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Source: Statistics Canada (2007Rinehouse, Northern Village, Saskatchewan, 2006 Community &rdiebsite.
http://www12.statcan.ca/censugsecensement/2006/dgpd/prof/92-591/index.cfm?Lang=E

Educational attainment in 2001 was calculated by percent gfutation over the age of 20 and under the age of 64,
O2YLI NBR (G2 wmddpc YR HnncI gKAOK OFf OdzA 4Sa GKS L2 Lz I
GAGK KAIK a0K22f OSNIAFAOFGSQ Ay LI NIAOdzZ | NL @

Pinehouse School Facilities

Part of the Northern Lights School Division #118get
Minahik Waskahigan Community School in Pineho
offers PreKindergarten through Grade 12As of
September 30, 2@, a total of 440 students were
enrolled the schodl®. The school also employ
approximately 30 teaclers and 10 paraprofessiona
staff’. The school is housed in two buildingsthe

elementary and high scha®l A new high school
building has been identified as a priority, as has a sc
storage shed and compound.he AboriginaHead $art
program alsooperates in Pinehouse (Annid®mhnstone
Awasis Centre).Pinehouse has identified a new hig
school building as a priority neéd.

Enrolimentat Minahik Waskahigan School

Table5 illustrates Pinehousél (i dZRSy G aQ Sy NRff YSy(d | ioR20Bac@lR. KA | 2
Student enrollment for the Northern Lights School Division #113 (NLSD) are also shown for the same period.
Shool enrolimenttrendsin Pinehouse and NLSHow overall pattern of fluctuation since 2008 However, it

should be noted thathe enrollment trends are not consistent between Minahik Waskahigan School and NLSD

Table5: Pinehouse School Enrollment 202812
Pinehouse

Northern Lights School Bision #113
Enrollment

Number (No.)  Percent Change (% Number (MN.) Percent Change (%
2012 440 4.5% 4071 -4.7%
2011 421 -7.2% 4276 5.1%
2010 454 11.2% 4067 -0.5%
2009 408 -10.9% 4091 -1.2%
2008 458 N/A 4397 N/A

Source: Northern Lights School Division #113, information obtdioad the Northern Lights Divisiorl#3 inMay 2013

Adult-Continuing Education and Skills Training

Continuing education and skills training courses are offered to community members in Pinghdisk
operate independently from the Minahik Waskahigan Community SchisoMay 2013, therewere three
independent educatiomourses being offered in Pinehod&e

% Northern Lights School Division #113, information obtaifrech the Northern Lights Division #113NMay 2013

*! hitp://www.nlsd113.com/schoolscommunities/

2 AECOM. November 201Morthern Village of Pinehouse Capital Projects Prioritization Report.

% Northern Village of Pinehouse. May 2013. Adult Basic Educdghidult 12. Informatiom about the courses and current
enrollment.
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1. Adult Basic Educatieddult 12 ¢24 community members enrolled in this prograe complete their

grade 12 education. The program also offers a Native Studies course that incorgesatiesgs ofthe
communities Medicine Whee] Holistic Learning Modelas part of the course curriculum.

Pinehouse Lake Essential Skills Progtdthcommunity members enrolled (May 2013) in thisveek
coursethat offers students the opportunity to garner arssortment of valuable workplace skills,
including:

I Communication, time management, conflict resolutioiealthy Relationships, Healthy
Lifestyles);

9 Literacy skillfmaps, document literagyresume/cover lettersjob search, reading work place
signs);

1 Numeracy skills (basic math, graplmsidgeting, income tax, using credit properly, pay stubs);

9 Industry Overview (Uranium Industry Fundamentals, Mine tour, Construction Industry, Camps,
Heavy Equipment Industry);

1 Safety Tickets (Aerial Work Platform, First S&ER, WHMIS, Transportation of Dangerous
Goods, Fall Protection, CSE/R, Ladder Safety, Fire Safety, SCOT); and

1 Industry Related Practice (Heavy Equipment Operation, Mobile Power Equipment,
Construction).

3. Employability Skills ProgramThisbasic literacyprogram was first offered in 2012 established in

partnership between the Northern Village of Pinehouse, Gary Tinker Federation, and the Neil Squire
Society In May 2013 the programwas being accessed byc@mmunity members.

In total, therewere 63 commurty members accessirgpntinuing education and skills based traingaursesn
Pinehousen May 2013 Startingin the summerof 2013, a cours&/omen in Tradewill also starfwhich will be
geared towards skills training for women looking to melved n the trades industry.

PostSecondary Education Options
There are several posiecondary education options available in the region surrounding Pinehouse.

1

1

1

The Gabriel Dumont Institutg GDI) was formed in 1980 as a Ammfit organization, servicing the
eRdzOI GA2Yy It FyR OdzZ GdzNI t vy S Statds Ingidn ppulatidns. GO isEhe I y Q
education branch of the Métis NatieBaskatchewan and works in partnership, offering fully accredited
O2dzNESK LIN2 INI Ya> KNP dz3 Kion# lingtigutiors Fsuchi &She LNRBréty of O S Q 3
Regina, University of Saskatchewan, Saskatchewan Institute of Applied Science and Technology, as well
as numerous local/regional colleges, and Service Caftada ¢ KS OdzNNA Odz dzy 2 FF €
programs anfbr service is geared towards beinlétis-specific GDI has several training and
employment services locations across Northern Saskatchewan in communities such as La Ronge,
Beauval, llea-la-Crosseand La Loche. GDI Training and Employment service aveoffexed in larger
municipalities in Saskatchewan, including Meadow Lake, North Battleford, Prince Albert, Saskatoon,
and Regina.

Northlands College (which operates a full campus in La Ronge, and offers some courses in northern
Saskatchewan communitissich as Beauval, Buffalo Narrows, La Loche and Pineﬁ%use)

The University of Saskatchewan and University of Regina offer aarmffus Arts and Social Science
program through Northlands College in Beauval, Buffalo Narrows, La aodRénehousé’.

%! Gabriel Dumont Institute of Native Studies and Applied Research. (n.d.). Wéltgitéwww.gdins.org/node/126
% http://www.northlandscollege.sk.ca/

. .
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9 Saskathewan Institute of Appliedcience and Technology (SIA&F@rates campuses in Moose Jaw,
Prince Albert, Regina, and Saskatoon. Distance education courses and programs are alsd. offered

f  Programs offered by thApprenticeship and Trade Certification Consiua Officé® *°

f  Northern Teachers Education Program/Northern Professional Access College (NORTEPRIORPAC)

1 First Nations University of Canada (campusefa&gina, Saskatoon and Prince Albewith some
courses offered in the communiti§s

The Cameco NdntScholarship is available to Pinehouse students sggbdstsecondary education. igure 7
below illustrates that number and amount of scholarships awarded to Pinehouse students fronr22QQ4

35 $9.000.00
3 $8,000.00
B . $7.000.00
g = $6.00000 g
L —
° 2 $500000 §
%45 $4,000.00 .E
E $3,00000 F
3 1
$2,000.00
05 £ $1,000.00
F oaar « =
$0.00
2004 2005 2006 2007 2008 2009 2010 2011
Year

Figure7: Cameco Northern Schaiship- Awarded in Pinehouse
SourceCamecdCSR Community Profilefinehouse; February 1, 2013

Northern Career Quest
In March of 2008, a fowyear federally funded training prograniNorthern Career Quest (NC&Qyas initiated

across Northern Saslcitewan. Designed for Aboriginal peojiiePrince Albert and Northern Saskatchewan to
receive training in the resource sector, the goal of pinegram was to train 1500 peopénd provide 750

people with guaranteed jobs at the end of four years. The progras more successful than originally
anticipated, with 2542ndividualstrained and 1326 findingnmediate employment after graduation. The
federally funded portions of thprogram endedn March 2012, withother elements wrapping up in June 2012
(Provinci#industry fundedaspect3y®. In Pinehouse, 81 individuals were trained, anavéée working, as a

% Northern Saskatchewan Business Directory. 2012. Communities. Boreal West Enterprise Region. Website.

http://northernbusinessdrectory.ca/images/PDF/Community%20Profiles/Boreal%20West/Boreal%20West%20Enterprise
%20Region.pdf

%" Saskatchewan Institute of Applied Science and Technology. Wdhiitg/www.siast.sk.ca/about/ingex.shtml

28 http://www.saskapprenticeship.ca/

# Northern Saskatchewan Business Directory. 2012. Communities. Churchill West Enterprise Region. Website.
http://northernbusinessdirectory.ca/images/PDF/Community%20Profiles/Churchill%20River/Churchill%20River%20Enterp
rise%20Region.pdf

% http://nortep -norpac.webs.com/

% http://www.fnuniv.ca/

32 Opportunity North. Springg n MH ® b2 NI KSNY {Fa{l §0KSstyQa .dzaAySaa FyR L
13.

. .
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direct result of NC@ spring 2012 In January 2013, the governments of Saskatchewan and Canada
announced an additional $9.4 million in funding for North€areer Quest over a twgear period, for training
of approximately 80Cirst Nation andVétis people in Northern Saskatchewan in higdmand fields such as
mining technicians, heavy equipment operators, welders and office administrators.

Canadian Centréor Nuclear Innovation

The Canadian Centre for Nuclear Innovation (CCNI) is domptofit subsidiary of the University of
Saskatchewan and is wholly funded by the Government of Saskatchewan. The CCNI issued an initial call for
research proposals (Judp12), offering a total of $500,000.00 for five to 30 projects. This initiaealpart of

a pilot program of research proposals that is hoped will be extended to a twice annual call for research
proposals with increased levels of funding. Projectsetdunded can be focused in the area¥’of

nuclear medicine

how to make and use mati@als using nuclear techniques
nuclear energy

public engagerant related to nuclear science

= =4 =4 =

This mission of the CCNI is to become a global leader in the nuclear indastglated to research,
development, and traininy.

2.2.1.4HEALTH ANSAFETYACILITIES ANBERVICES

A number of health and safety facilities are located in the community:

Health Services
1 Pinehouse Community Health Center
1 Pharmacy
1 Dental Clinic (locatedwithin the Minahik
Elementary School)
9 Kids First North

The Pinehouse Community Health Center offers
variety of services and programs, includig

Home care
Addiction Services
Mental Health
Public Health
Physicians (visiting clinic two days per week)

Telehealth

Primary Health Care Services

Gal 1Ay3 GKS [ Ay (s sveehsPar jepftorh theilniveRs$) wiiBaskatchewan

=4 =4 =4 =8 -4 -8 -8 9

% Wiebe, G. 2012. Seekingutlear Leadership. Published in the Saskatoon Homepage, July 4, 2012. Website:
www.SaskatoonHomepage.ca

* Wiebe, G. 2012. Seeking Nuclear Leadership. Published in the Saskatoon Homepage, July 4, 20¥2. Websit
www.SaskatoonHomepage.ca

% Mamawetan Churchill River Health Region. May 2010. MCRHR Facilities and Infrastructure Requirements Strategy 2010.
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o Diabetes awareness, sexual health, alcohol, mental health, community garden projects were

undertaken in 2012

Pinehouse isvithin the Mamawetan Churchill Rivefealth Region , which releasedmlnfrastructure Strategyn
2010°. Part of this strategy includes a phased upgrading of the Pinehouse Community Health Center.
More detailed information on the services and facilitieffeoed by the MCRHA are provided in its annual

report.®’ Additional health and safety facilities accessible to Pinehouse residents are located outside the

community. These include the La Ronge Health Ceatrd Nikinan a regional longerm care faciliy, both
216 km away by road in La Ronge.

The closest acute care regional hospital services areai®nge, with Prince Albert, Meadow Lake, and

Saskatoon serving as the larger regional centres.

There is no ambulance service located in Pinehouse; tlaeese ambulance service is located in Beauval.
the vast majority of cases, residents requiring emergency catsid®ithe community are medevad by
aircraft.

Policing
There is an RCMPethchment in Pinehouse
serviced by four officef&

Fire Protection
Pinehousehas a Volunteer Fire Department, an.
aFirst Responders Volunteer Program

2.2.2 Summary of Human Assets

2.2.2.1PRIORITIES ANKEYISSUES

A number of priorities and key issues have been identified for the Human Asset cdi@gBiyetouse

1 Census data indicates thdtd population in Pinehouse has declined bi#8to 978 between 2006 and

2011, following periods of population growth. During the same period, the populati@Dii8and

In

Saskatchewan as a whole was growing. It is ndtatlapproximately 400 First Nations people living in

Pinehouse are reportedly not reflected in the census data. The reasons for the dédlinfact there
has been a population declinepay be attributed to several factors, including lack of housieg; f
employment or other opportunities in the community. The MER LINBSRA Ol a GKI
population will grow by 55% between 2008 and 2028m 1097 to 1703

1 In 2011, Pinehouse had a much larger proportion of the population agE?l (@8.8%) than eidgr CD

18 (43.1%) or Saskatchewan as a whole (26%). However, the percentage of the populatiorigged O

in Pinehousestill declined moderatsf from the 2006 figure of 53%. In 201hetmedian age in
Pinehouse rose slightly to 20.6, compared to 23.7 fod€Bnd 38.2 for the province as a whole.

36 Mamawetan Churchill River Health Region. June 2@iBehase Health Center EvaluatioAssessment of Space Adequacy and

Functionality and hase Master Space PlaRrepared by croft planning + design. And Mamawetan Churchill River Health Region. May

2010. Facilities and Infrastructure Requirements Strat@gy0

3" Mamawetan Churchill River Health Region. 2048nual Report 20£2012
http://www.mcrrha.sk.ca/media/filessMCRHR%202012%20Annual%20Report%2P0med%20size.pdf

* This information was obtained during discussion in the community October 2012.
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1 This relatively young population presents challenges in terms of employment, housing and the
provision of programs and services in the commurtd potential opportunities within northern
development opportunitiesn the mining industryboth currently and in the future

1 Mobility data for Pinehouse indicatélsat in 2006, the oneand fiveyear mobility statusg the number

of residents living in the same province, but changing address within the same censusssubdior

Pinehouse residents wagsroportionately higherthan that for both CD 18 and Saskatchewan as a

whole.

In 2006, Pinehouse had a labour force of 630, with a relatively low labour force participation rate

Trends in educational attainment for Pinalse are difficult to analyze due to differences in calculation

methods for the years 1996, 2001,chB006. However,in 2006, thelevels ofeducational attainment

for Pinehouse residents was lower than for CD 18, and ewmere sothan for Saskatchewan as a

whole.

1 Limited health ancgafetyservices are available in Pinehouse.

= =4

2.2.2.2C0OMMUNITYASPIRATIONS

Pinehousecontinues to plan for the future, anldas completed or is involved in visioning and strategic planning
activities to identify goals and objectis, and the specific actions needed to achieve them (see Section 2.1.3 for
additional detail). These include improvements to community facilities and infrastru¢euge, a phased
upgrading of the community health centre is planpednew high school haseen identified as a priori}y

health andsafety services(e.g. improved fire protection)education/training, economic developmernd
community programs¢ KS WwSOf F AYAY 3 hdzNJ / 2YYdzyAGeQ AYyAGALFGADS
for coordnation of the activities of a number of organizations delivering a range of programs and services in
Pinehouse.

2.2.2.3CAPABILITIES ANAPACITIES WITHIN TBBEMMUNITY

While census data indicate a declining population, the community reports a subdtatdialer populatiorif

First Nation people living in the community are included@he population is relatively younand levels of
educational attainmentand labour force participatiorare low. Younger community members and families
often have to leavehe community tofind housing, or topursueeducational or employment opportunities.

This relatively young population presents challenges in terms of employment, housing and the provision of
programs and services in the community, both currently andhéfuture.

In terms of health and safety, capacity in

Pinehouse is limited with respect to the

availability of health facilities and services,
and emergency response (e.g. ambulance, fire
protection) in the community.

With respect to the current civic lel@rship (see
Section 2.3.1.6, below}he municipal election

in Pinehouse (September 19. 2012) served as
an indication of the general level of support
for the community leadership. Four
incumbents (Mayor Mike Natomagan, and
councillors Conrad Misponas, €grRoss, Betty
Ann Durocher) were relected, and Caroline
Misponas was also elected to Councilhe
Kineepik Més Local Board of Directors wasected in October 2012; there is some overlap with the
membership of Mayor and Council for the Northern \g#af Pinehouse.
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2.3ECONOMIC ASSETS
2.3.1 Economic Asset Indicators

The Economic Assets within a community include the moneiafinancial related resources that people use
to achieve their livelihood objectives. It includes cash or equivalentsdigictuals and/or the community, and

availability of financial and economic resources that allow residents to manage their finances and wealth.

Specific indicators within the Economic Assettegoryinclude:

employment;

income;

business activity;

tourism;

economic development services; and
governance and municipal finances.

= =4 =4 =8 -4 A

These indicators are described in this section, within the context of the economibewet] of Pinehouse.

2.3.1.1BVPLOYMENT

Pinehouse is a community with employment challendesludinglimited employment options, low levels of
formal educatiorandtraining,and high levels of unemployment. The limited opportunities for employment are
FGGNROdzG SR G2 GKS O2YYdzyA leé QactiviylSs nowi dirdirshedl inhdJaré2 G S
althoughmining still provides significanemployment opportunities for residents of both the community and
the region.

The largest employent category in Pinehouse in 2006 wekucational servicefseeFigure6 above) Seasonal
employment oppaotunities exist and provide residents a source of incomeeseinclude fishing (including a
small commercial fishery)lsome trapping, guiding/outfitting, firefighting and miningg activities that are
predominantly outside of the community. There aeveal uranium mining operations north of Pinehouse,
including the Key Lakmill and McArthur River mineand a number of Pinehouse residents are employed
directly or work with contractors providing services to skeand othemines A proportion of the Pinetuse

labour force that is employed works outside the community (e.g., for the uranium mines [directly or indirectly],

or provincial government departments).

Figure8 below showsthe number of Pinehouse residents employed by Cameco at their Key Lake Anithiic
River mines over the past nine years.

r;_
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Figure8: Pinehouse Employment at Key Lake and McArthur River
SourceCamecdCSR Community Profilefinehouse; February 1, 2013

(]

A major challenge to employment is thdgh percentage of residentswithout a high school certificate or
equivalent(seeTable4 above) Seasonabr full-time employment opportunities, particularly those mining
require skilled labour,excludng many of those without a high school certificateor additional
training/education Pinehouse has eelatively low level of formal education compared to the region and the
provinee as a whole As a resultin combination with a lack of opportunities in the commun®mehouse also
has an elevated level of unengyiment The recent Collaboration Agreement with industry (December 2012)
includes opportunities to address pestcondary trades training and other initiatives that should assist in this
regard.Table6 shows unemployment rates in Pinehouse from 1996 tiglo@006. The tnemploymentrate in
Pinehousewas 22.4% in 2006lightly higher than northern Saskatchewas a whole and more than four
times theprovincial average of 5.6%

Table6: UnemploymentRatein Pinehouse, 1992011

Unemployment Pinehouse CD 18 Saskatchewan
1996 28.8% 17.7% 7.2%
2001 32.8% 24.2% 6.3%
2006 22.4% 20.2% 5.6%
2011 N/A 6.896° 6.6%

Source: Statistics Canad2007) 1996, 2001 and 2006 Community Prcfile

Labour force characteristics from 2011 censagad including unemployment ratesare not yet availabléor
Pinehouse However, employment figureare available fol2011 at the regional and provincial levelFor
Northern Econmic Regions 4750 (Prince Albert) and 4760 (Northeressentially CD 1& northern
Sashkitchewan) combined the unemployment rate in2011 was 6.8%° the rresponding figurefor
Saskatchewan as a wholas 6.6%.

% For the June 2012 data, the geographic unit for the region is definétbeteern Economic Regions 4750 (Prince Albert)
and 4760 (Northern essentially CD 18 northern Saskatchewan) combinedThis is likely contributing to a relatively
lower unemploymaet rate than if Prince Albert and other parts of Economic Region 4750 were not included in the figure.
O http://www.statcan.gc.ca/tablegableaux/sumsom/I01/cst01/labor36eeng.htmFor the 2011 data, the geographic unit
for the region is defined ablorthern Economic Regions 4750 (Prince Albert) and 4760 (Northessentially CD 18§
northern Saskatchewan) combinedThis is likely contributing to a relatively lower unemployment rate than if Prince
Albert and other parts of Economic Region 4750 were mdtded in the figure.
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Figures 9, 10, & 1below illustrate the number of alternative employment programs offered to Pinehouse
residents &Key Lake and McArthur Riveranium operationg20042011). The number of Pinehouse residents
is captured using thep(irple) bar graphicswhereashe value/amount of these positions is capturadingthe

( ) line graphic.

Thealternative employmenprograms include:
1 Apprenticeships;
1 Northern Summer Student Employment; and
1 Work Placement/Cap Programs.

Figure 9illustrates the number of Pinehouse residents taking parthie apprenticeship programat the Key
Lake and McArthur River miroperatiors.
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Figure9: Pinehouse Apprenticeships at Key Lake and McArthur River
SourceCameco CSBommunity Profileg Pinehouse; February 12013

Figure 10outlines the number of Pinehouse summer students employed at Key Lake andhMicRiver mine
operatiors.

Figurel0: Pinehouse Northern Summer Student Employment at Key Lake and McArthur River
SourceCameco CSBommunity Profileg Pinehouse; February 12013
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