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1.0 INTRODUCTION 
 

This community profile has been prepared as part of the Northern Village of PinŜƘƻǳǎŜΩǎ όΨtƛƴŜƘƻǳǎŜΩǎύ 
ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǘƘŜ bǳŎƭŜŀǊ ²ŀǎǘŜ aŀƴŀƎŜƳŜƴǘ hǊƎŀƴƛȊŀǘƛƻƴΩǎ όb²ahύ Learn More program.  This program is 
offered to communities interested in exploring and potentially hosting the Adaptive Phased Management 
project, the deep geologiŎŀƭ ǊŜǇƻǎƛǘƻǊȅ ŀƴŘ ŎŜƴǘǊŜ ƻŦ ŜȄǇŜǊǘƛǎŜ ǿƘƛŎƘ ƛǎ ǊŜǉǳƛǊŜŘ ŀǎ ǇŀǊǘ ƻŦ /ŀƴŀŘŀΩǎ Ǉƭŀƴ ŦƻǊ 
the long-term management of used nuclear fuel. 
 
This document brings together information about the community, its history, its aspirations, and current 
conditions.  The information contained in this report is not an assessment of any kind; instead it is intended to 
paint a picture of the community as it stands today.   Such a picture can be a helpful starting point for 
community discussions about how future projects might be implemented in the community, and the extent to 
which a project might contribute to the well-being of the community over the long term, including the 
Adaptive Phased Management project.  The Adaptive Phased Management project will only be implemented in 
a community that has reflected upon whether the project will contribute to community well-being and, after a 
series of detailed studies have been completed to confirm the safety and appropriateness of a site, has 
expressed an informed willingness to host the project.  Over time, communities in the surrounding area will 
also need to become involved in the learning process.  

 
This profile is organized to describe the characteristics of the community through five different perspectives or 
ΨƭŜƴǎŜǎΩΥ   

 

¶ Human: Skills, knowledge and essential services supporting the well-being of the community; 

¶ Economic: Monetary or financial resources supporting the well-being of the community; 

¶ Infrastructure: Basic physical infrastructure supporting the well-being of the community; 

¶ Social: Social and community activities in which people participate and the resources drawn upon to 

support well-being; 

¶ Natural environment: Nature and the natural environment important to well-being. 

The characteristics of the community are referred ǘƻ ŀǎ άŀǎǎŜǘǎέ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ǊŜǇƻǊǘΦ  This is intended to 
highlight their importance and pave the way for a broad and holistic discussion of how the community may be 
affected by the Adaptive Phased Management project, or other large projects which the community may 
consider.  This discussion of the characteristics of the community which support community life may also help 
the community identify other important aspects which should also be considered.   
 
The information and data used to compile this profile was derived from a combination of sources, including: 

¶ Publicly available documents and statistics; 

¶ Data and information provided by the community; and 

¶ Insights derived from discussion with the community liaison committee and through interviews with 
community leaders. 
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Although this profile contains references to other communities within the region, these references are 
intended only as a means to round out the community profile and provide some context for discussion.     
 
The NWMO Learn More program encourages collaboration and shared learning involving the NWMO and the 
community throughout all stages of reflection and decision-making.  NWMO efforts to learn about and 
understand the community, its aspirations and current conditions will continue throughout the duration of 
tƛƴŜƘƻǳǎŜΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ƛƴ ǘƘŜ Learn More program.  
 
This profile also includes Statistics Canada census data (collected at 5-year intervals, e.g., 2001, 2006, and most 
recently in 2011). While some data has been released from the 2011 census, additional data will be released 
later in 2013.   Where 2011 data is not yet available, it is noted that the 2006 data are now six years old.   In 
some cases data are limited by the level of detail available (e.g., data may be rounded or suppressed by 
Statistics Canada due to small sample sizes), or the type of data collected in a given year. Census data may be 
limited by the relatively low participation rates in many Aboriginal communities.  Pinehouse has indicated that 
approximately 400 First Nations people living in the community are not accounted for in Statistics Canada 
census data for the Northern Village of Pinehouse.  In some cases, supplementary information is available from 
other sources, including the engagement activities conducted for the Phase 1 Community Well-being 
Assessment. 
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2.0 COMMUNITY PROFILE 
 
¢ƘŜ bƻǊǘƘŜǊƴ ±ƛƭƭŀƎŜ ƻŦ tƛƴŜƘƻǳǎŜ όŀƭǎƻ ǊŜŦŜǊǊŜŘ ǘƻ ŀǎ ΨtƛƴŜƘƻǳǎŜ [ŀƪŜΩύ ƛǎ ƭƻŎŀǘŜŘ ƛƴ bƻǊǘƘŜǊƴ {ŀǎƪŀǘŎƘŜǿŀƴ 
and has a predominantly Aboriginal population ς primarily Métis, and some First Nations people1.The terms 
ΨNorthern Village of PinehouseΩΣ ΨPinehouseΩΣ ŀƴŘ ΨtƛƴŜƘƻǳǎŜ [ŀƪŜΩ are used in this report, with ǘƘŜ ΨbƻǊǘƘŜǊƴ 
±ƛƭƭŀƎŜ ƻŦ tƛƴŜƘƻǳǎŜΩ ǊŜŦŜǊǊƛƴƎ ǘƻ ǘƘŜ ƳǳƴƛŎƛǇŀƭ ƎƻǾŜǊƴƳŜƴǘ ǎǘǊǳŎǘǳǊŜ ƻǊ ƎŜƻƎǊŀǇƘƛŎκŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ǳƴƛǘ.  
 

2.1 OVERVIEW 

2.1.1 Location   
 
Pinehouse is located at  ррɕом'N, млсɕоп' W, approximately 109 kilometres northeast of the Village of Beauval, 
48 km north on Saskatchewan Highway 914N (an all-weather gravel road also known as the Key Lake Road2)  
from the junction with Highway 165E in the Churchill River system, shown in Figure 1.  Pinehouse is situated on 
the southwest shore of Pinehouse Lake, one of many lakes on the historic Churchill River system; the River 
enters the Lake about 20 km north of the northern village. 
 
A map of Northern Saskatchewan, showing additional information and more detail about the area surrounding 
Pinehouse, is included in Appendix B.   Pinehouse is some distance by road from centres such as Ile-a-la-Crosse 
(193 km), La Ronge (216 km), Meadow Lake (258 km), Prince Albert (348 km) and Saskatoon (490 km).  
 

 

                                                           
1
 Statistics Canada. 2012. Pinehouse, NV, Saskatchewan 2011 Census Profile. Website. http://www.census2006.ca/census-

recensement/2011/dp-pd/prof/index.cfm?Lang=E 
2
 The Key Lake Road terminus is shown on maps as the mine site; however, it actually continues on to the McArthur River 

uranium mine further to the north, although access to this portion of the road is restricted, and is therefore not part of the 
official highway network.    

http://en.wikipedia.org/wiki/McArthur_River_uranium_mine
http://en.wikipedia.org/wiki/McArthur_River_uranium_mine
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Figure 1: Pinehouse and Surrounding Lands  
Source: Golder Associates.  2013. 
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2.1.2 Land Size and Uses 
 
The Northern Village of Pinehouse covers 
approximately 6.84 km2,3 although discussions are 
underway with the province to add to the land base. It 
is a community with a rich history in forestry and 
traditional land uses (described in more detail in 
Sections 2.4.1 and 2.5.1) Much of the land in the areas 
surrounding Pinehouse is provincial crown land, some 
of which is privately leased. Additional information on 
land uses is provided in other sections of the profile 
(e.g., Sections 2.3.1.4 (tourism), 2.4.1.1 (land use), 
2.6.1.1 (parks and protected areas), and 2.6.1.2 
(natural areas/features of significance). 
 

2.1.3 Vision and Strategic Plan  
 
 

 

2012 Strategic Planning 

The Northern Village of Pinehouse held a community strategic planning session in June 2012 at Muskwa Lake 
(approximately 40 km east of Pinehouse on Highway 165).   At the session, a series of belief statements were 
articulated based on an updated vision statement and values, as well as goals/strategies for the next 1 to 3 
years.  Actions, leads, measures and targets were identified for selected goals.  Future strategic planning 

activities  ǊŜǉǳƛǊŜ ŎƻƳƳƛǘƳŜƴǘ ŦǊƻƳ ǘƘŜ ΨwŜŎƭŀƛƳƛƴƎ hǳǊ /ƻƳƳǳƴƛǘȅΩ ŦƻǊǳƳΣ ŀƴŘ ŦǳƴŘƛƴƎ4. 

At least one other community strategic planning session was held in October 2010.  

                                                           
3
 Statistics Canada, 2012. Community Profile 

4
 This information was obtained through a discussion with community member October 17, 2012. 
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tƛƴŜƘƻǳǎŜΩǎ ǾƛǎƛƻƴΣ ōŜƭƛŜŦǎΣ ŀƴŘ ŜƛƎƘǘ ǎǘǊŀǘŜƎƛŎ Ǝƻŀƭǎ as identified in the strategic planning process5 are 
reproduced here: 

 
 
 
The Pinehouse Vision: Pinehouse is a holistic, healthy, self-sustaining community.  
 
Mission: We will continue to work in unity to reclaim our community through positive values and indigenous 
identity. 
 
We Believe: 

¶ Spirituality nurtured and expressed within our community will make us stronger. 

¶ Our traditional knowledge, as guided by our elders, is essential to our learning and appreciating 
our Aboriginal identity.   

¶ All levels of leadership should be encouraged and practised with responsibility, accountability, 
and ownership. 

¶ Quality education and knowledge are life-long and key to our future. 

¶ A healthy family is dependent on making healthy lifestyle choices and taking personal 
responsibility. 

¶ Our youth are valued, capable and have potential.  With proper guidance they will be the 
collective owners of our future. 

¶ United families will bring community success. 

¶ tƻǎƛǘƛǾŜ ǇŀǊŜƴǘƛƴƎ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ǎǳǇǇƻǊǘ ǿƛƭƭ ƘŜƭǇ ōǳƛƭŘ ŎƘƛƭŘǊŜƴΩǎ ǎŜƭŦ-esteem and levels of 
success. 

 
  

                                                           
5
 Northern Village of Pinehouse.  June 2012. Draft Strategic Plan Report.  Preliminary based on June 18 &19 2012 

Community Planning Session, Muskwa Lake. 
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Pinehouse Strategic Goals: 

1. Educated citizens 

¶ Increase number of community members to attend post-secondary 

¶ Increase number of high school graduates 

2. Improve overall health of every individual 

¶ Healing, breaking the cycle of addiction 

¶ Address and reduce alcohol and drugs 

3. Strengthen families 

¶ Encourage parents to spend quality time with children 

4. Retain, practice and honour traditional values 

¶ Encourage parents to speak to children in Cree 

5. Economic growth 

¶ Increase employment opportunities by creating jobs 

¶ Increase economic activity and opportunity 

6. Safe communities 

¶ Decrease youth in the court system 

7. Prevention, not reaction 

8. Address and reduce alcohol and drugs 

 
Pinehouse Visioning Report 2011 
In 2011, Pinehouse completed a community visioning exercise, which laid the foundation for the 2012 Strategic 
Planning activities described above: 
 

 
 
The Pinehouse Visioning Report addressed a number of subject areas and plans for the future of the Pinehouse 

community6: 

  

                                                           
6
 Northern Village of Pinehouse. Summer 2011. Pinehouse Visioning Report. 

http://www.planningforgrowthnorthsk.com/uploads/7/9/7/4/7974185/pinehouse_visioning_report._2011.pdf 
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¶ Social Development 

o Aboriginal Holistic Healing Principle 

o Recovery Lake Program 

o Reclaiming our Community ς Circle of Courage 

o Youth Empowerment ς Supporting and Encouraging Leadership 

¶ Economic Development 

o Local Economic Overview 

o Traditional Economies ς trapping, fishing, wild rice harvesting, tourism 

o Pinehouse Business North ς Opportunities Abound 

o Community Business Strategy/Entrepreneurship 

¶ Education 

o Education Snap Shot 

o Early Childhood Development and Parenting 

o Minahik Waskahigan Community School ς Collaboration 

o Skill Development ς Adult Basic Education, on-the-job training 

o Distance Education 

¶ Recreation 

o Determinants of Physical Health 

o Motivation/Participation 

¶ Traditional Land Considerations 

o Community to Government to Industry Relations 

o Land Use and Occupancy 2010/2011 Pinehouse Map Survey 

 

Capital Project and Prioritization Report 
The Northern Village of Pinehouse has also prepared a Capital Project and Prioritization Report.7  Community 
projects were assessed and listed by priority; building, facility, and infrastructure projects were listed in 
separate priority categories. Future priority projects are also identified in the report. The following priorities 
were established: 

Priority Area: Buildings and Facilities 

¶ Priority 1: Health Clinic Upgrades and Expansion 

¶ Priority 2: New High School 

¶ Priority 3: Elders Housing and Gathering Centre 

¶ Priority 4: Family Healing Centre 

¶ Priority 5: Official Community Plan and Zoning By-law 

¶ Priority 6: Hockey Area Interior Development 

¶ Priority 7: Youth Centre 

¶ Priority 8: Day-care Facility Upgrade 

¶ Priority 9: Fire Protection 

                                                           
7
 AECOM.  November 2011. Northern Village of Pinehouse Capital Projects Prioritization Report.  

http://www.planningforgrowthnorthsk.com/uploads/7/9/7/4/7974185/aecom._capital_projects_prioritization_report._2011.pdf 
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¶ Priority 10: Adult Education and Training 

¶ Priority 11: Kineepik Métis Local Building (including radio station) 

¶ Priority 12: Municipal Storage and Compound 

¶ Priority 13: School Storage Shed and Compound 

¶ Priority 14: Curling Rink 

Priority Area: Infrastructure 

¶ Priority 1: Sewage Pumping Station 3 Upgrades 

¶ Priority 2: Water and Sewer Servicing to Parcel U (Key Lake Junction) 

¶ Priority 3: Drainage and Roadway Study 

¶ Priority 4: Lagoon Expansion 

¶ Priority 5: Sewer Infrastructure Assessment Report 

¶ Priority 6: Force Main Upgrades 

Community Plan & Zoning By-Law 
The Northern Village of Pinehouse has initiated development of a community plan and zoning by-law, which 

will dictate future planning and development in the municipality8. 

 

2.2 HUMAN ASSETS 

2.2.1 Human Asset Indicators  
 

The Human Assets within a community include the skills and knowledge inherent in a community and the 

ability of a community to provide its residents with access to other skills, knowledge and essential services that 

are fundamental to maintaining community well-being, quality of life or a desired standard of living.  The 

specific indicators within the Human Assets category include:  
 

¶ Population Size and Demographics; 

¶ Skills and Labour; 

¶ Education;  

¶ Health and Safety Facilities and Services. 

 

These indicators are described in this section, within the context of the human well-being of Pinehouse. 
 
 

  

                                                           
8
 http://www.planningforgrowthnorthsk.com/pinehouse.html  
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2.2.1.1 POPULATION SIZE AND DEMOGRAPHICS 

Population Size 
According to census data, Pinehouse has a declining population (see Table 1, with a population of 978 recorded 
in the 2011 census9, a decrease of 9.1% from the previous census period. Prior to this, previous census data 
demonstrated population growth in Pinehouse (1996 to 2006).  However, Pinehouse representatives have 
indicated that approximately 400 First Nations people living in the community may not show in Statistics 
Canada census data ς that is, they report that the population of Pinehouse is currently approximately 1,400 
people10.  According to the Mamawetan Churchill River Regional Health Authority (MCRRHA), the Pinehouse 
total covered population11 was 1,144 people in 2012.  This is a difference of an additional 166 people relative to 
the 2011 census population figure. 
As such, the declining population trend indicated by census data may not reflect the actual conditions in the 
community. As shown in Table 1, the population decline reported in 2011 census data for Pinehouse is 
inconsistent with positive growth trends for Census Division (CD) 1812 and for Saskatchewan as a whole. 
 
 
Table 1: Population Trends 1996 to 2011 ς Pinehouse, CD 18 and Saskatchewan 

Community 1996 2001 2006 2011 

Pinehouse 
(Northern Village) 

922 
1,038 
(12.6%) 

1,076 
(3.7%) 

978 
(-9.1%) 

Ile-à-la-Crosse  
(Northern Village) 

1,403 
1,268 
(-9.6%) 

1,348 
(5.8%) 

1,365 
(1.8%) 

Beauval 
(Northern Village) 

785 
843 
(7.4%) 

806 
(-4.4%) 

756 
(-6.2%) 

Census Division 18 
(CD 18, Northern 
Saskatchewan) 

31,104 
32,029 
(+3.0%) 

33,919 
(+5.9%) 

36,557 
(+7.8%) 

Saskatchewan 990,237 
978,933 
(-1.1%) 

968,157 
(-1.1%) 

1,033,381 
(+6.7%) 

Source: Statistics Canada Community Profiles, 2001, 2006, 2011 

 
Given the limited employment and other opportunities available for residents of working age, Pinehouse 
residents seek employment opportunities in the surrounding region, contributing to the trend of out-migration. 

                                                           
9
 Statistics Canada. 2012. Pinehouse, NV, Saskatchewan 2011 Census Profile. Website. http://www.census2006.ca/census-

recensement/2011/dp-pd/prof/index.cfm?Lang=E 
10

This information was obtained at the Pinehouse Community Discussions  June 2012.. 
11

 άSaskatchewan residents who hold a valid Saskatchewan health card and are eligible for provincial health insurance 
ōŜƴŜŦƛǘǎΦ ¢ƘŜ Řŀǘŀ ƛǎ ōǊƻƪŜƴ Řƻǿƴ ōȅ ƘŜŀƭǘƘ ǊŜƎƛƻƴǎΣ ƳǳƴƛŎƛǇŀƭƛǘƛŜǎΣ ŀƎŜ ƎǊƻǳǇǎ ŀƴŘ ƎŜƴŘŜǊέ - 
http://www.health.gov.sk.ca/covered-population-common-questions.  It is quite possible that there are individuals in 
Pinehouse without a valid health card. 
12

 The Northern Administration District ōƻǳƴŘŀǊƛŜǎ ŎƻƛƴŎƛŘŜ ǿƛǘƘ {ǘŀǘƛǎǘƛŎǎ /ŀƴŀŘŀΩǎ /Ŝƴǎǳǎ 5ƛǾƛǎƛƻƴ му (CD 18) 
boundaries, allowing for ready collection and analysis of regional data that can be compared with both Pinehouse and 
Saskatchewan as a whole. 

http://www.health.gov.sk.ca/covered-population-common-questions
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However, in a 2010 study conducted by the MCRRHAΣ tƛƴŜƘƻǳǎŜΩǎ ǇƻǇǳƭŀǘƛƻƴ ƛǎ still projected to grow by 55% 
between 2008 and 2028 (see Figure 2 below)13.  
 
 
 

 
Figure 2: The Northern Village of Pinehouse Projected Population, 1998-2028. 
Source: Mamawetan Churchill River Health Region Authority. May 2010. MCRHR Facilities and Infrastructure 
Requirements Strategy 2010. 

 
Age Structure 
Table 2 and Figure 3 provide a detailed breakdown of population by age in Pinehouse, northern Saskatchewan 
(CD 18), and Saskatchewan as whole in 2006.  Figure 4 provides the same information for 2011. 
 
Table 2: Pinehouse Age Structure, 2006 

Population 
Characteristics 

Pinehouse Region CD 18 Saskatchewan 

Aged 0-4 years 14.0% 11.2% 6.0% 

Aged 5-9 years 12.1% 10.9% 6.3% 

Aged 10-14 years 15.3% 11.8% 7.1% 

Aged 15-19 years 11.6% 11.0% 7.7% 

Aged 20-24 years 8.4% 8.0% 6.9% 

Aged 25-29 years 6.0% 6.5% 6.0% 

Aged 30-34 years 6.0% 6.4% 5.7% 

Aged 35-39 years 7.4% 6.5% 5.8% 

Aged 40-44 years 5.1% 6.2% 7.4% 

Aged 45-49 years 4.2% 5.5% 7.8% 

Aged 50-54 years 3.3% 4.6% 7.3% 

Aged 55-59 years 2.8% 3.7% 6.0% 

Aged 60-64 years 1.4% 2.4% 4.5% 

Aged 65-69 years 1.9% 2.0% 3.8% 

Aged 70-74 years 0.9% 1.4% 3.5% 

Aged 75-79 years 0.5% 0.9% 3.2% 

Aged 80-84 years N/A 0.6% 2.5% 

                                                           
13

 Mamawetan Churchill River Health Region Authority. May 2010. MCRHR Facilities and Infrastructure Requirements 
Strategy 2010.  
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Population 
Characteristics 

Pinehouse Region CD 18 Saskatchewan 

Aged 85 years and 
over 

N/A 0.3% 2.5% 

Source: 1) Statistics Canada (2007). Division No. 18, Saskatchewan 2006 Community Profile. Website. 
http://www12.statcan.ca/census-recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E; 2) Pinehouse, Northern 
Village, Saskatchewan, 2006 Community Profile. Website. http://www12.statcan.ca/census-recensement/2006/dp-
pd/prof/92-591/index.cfm?Lang=E 

 

 
Figure 3: Pinehouse Age Structure, 2006 
Source(s): 1) Statistics Canada (2007). Division No. 18, Saskatchewan 2006 Community Profile. Website. 
http://www12.statcan.ca/census-recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E;  
2) Pinehouse, Northern Village, Saskatchewan, 2006 Community Profile. Website. http://www12.statcan.ca/census-
recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E 

 
 

 
Figure 4: Pinehouse Age Structure, 2011 
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http://www12.statcan.ca/census-recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E
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Source(s): 1) Statistics Canada (2012). Division No. 18, Saskatchewan 2011 Community Profile. Website. 
http://www12.statcan.ca/census-recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E;  
2) Pinehouse, Northern Village, Saskatchewan, 2011 Community Profile. Website. http://www12.statcan.ca/census-
recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E 

 
The population structure for Pinehouse, CD 18, and Saskatchewan between 2006 and 2011 has remained 
relatively the same. Pinehouse continues to have a greater proportion of the population between the ages of 
0-19 compared to CD 18 and Saskatchewan. Figures 3 and 4 demonstrate that both Pinehouse and CD 18 have 
a comparatively young population in comparison to Saskatchewan. In 2011, 48.8% of tƛƴŜƘƻǳǎŜΩǎ ǇƻǇǳƭŀǘƛƻƴ 
was between 0-19 years of age, down slightly from 2006 (53%). In comparison, the population between 0-19 
years of age in CD 18 was 43.1%, and 26% in Saskatchewan.    
 
In 2011 62.8% of the population in Pinehouse was 15 years of age and over, compared to 66.3% in CD 18 and 
80.9% in Saskatchewan. 
 
Median Age 
Pinehouse had a relatively young overall median age of 18.5 in 2006. However, there was a lower median age 
of 17.9 years among Aboriginal residents in the same year.  These are well below the provincial median age of 
38.7 for the same year, and somewhat lower than the median age of 22.9 in CD 1814.  
 
In 2011, the median age in Pinehouse rose slightly to 20.6, while the median age for CD 18 also increased to 
23.7, and the median age in Saskatchewan decreased slightly to 38.2. 
 
Population Mobility 
As shown in Table 3, in 2006 approximately 82% of Pinehouse residents lived at the same address one year 
ago; this is similar to CD 18 (86.8%) or Saskatchewan as a whole (85.7%)15.   The proportion of Pinehouse 
residents living at the same address as five years ago (59.4%) is lower/less stable than for CD 18 (70.1%) or 
Saskatchewan as a whole (63.8%).  Similarly, a higher proportion of Pinehouse residents (34.5%) lived in 
Saskatchewan but changed addresses from another census subdivision during the same period, compared to 
18.3% in CD 18, and 20.0% for Saskatchewan as a whole. 
  

                                                           
14

 Statistics Canada. 2007. Community Profiles  
15

 2011 Census data (National Household Survey) to be released June 26, 2013. 

http://www12.statcan.ca/census-recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E
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Table 3: Pinehouse Mobility Status, 2006 

Population 
Type 

Mobility Status ς Place of 
Residence 

Pinehouse CD 18 Saskatchewan 

Total 
Population 

2006 

Mobility Status 1 Year Ago and 
Over ς Number (No.)  

1,040 33,115 942,205 

 
Number 

(No.) 
Percentage 

(%) 
No. % No. % 

Lived at the Same Address 1 Year 
Ago 

855 82.2% 
28,750 86.8% 807,755 85.7% 

Lived within the Same Province or 
Territory 1 Year Ago, but Changed 
Addresses within the Same Census 
Subdivision 

150 14.4% 

2,455 8.5% 80,090 9.9% 

Lived within the same Province or 
Territory 1 Year Ago, but changed 
Addresses from Another Census 
Subdivision within the Same 
Province or Territory 

35 3.3% 

1,490 4.4% 36,505 3.8% 

Lived in a Different Province or 
Territory 1 Year Ago 

10 0.96% 
400 1.2% 13,645 1.4% 

Lived in a Different Country 1 Year 
Ago  

0 - 
15 0.04% 4,215 0.44% 

     

Mobility Status 5 Years Ago and 
Over ς Number (No.) 

925 30,085 896,610 

 
Number 

(No.) 
Percentage 

(%) 
No. % No. % 

Lived at the Same Address 5 Years 
Ago 

550 59.4% 
21,105 70.1% 572,875 63.8% 

Lived within the Same Province or 
Territory 5 Years Ago, but Changed 
Addresses within the Same Census 
Subdivision 

320 34.5% 

5,530 18.3% 180,200 20.0% 

Lived within the same Province or 
Territory 5 Years Ago, but changed 
Addresses from Another Census 
Subdivision within the Same 
Province or Territory 

45 4.8% 

2,455 8.1% 92,485 10.3% 

Lived in a Different Province or 
Territory 5 Years Ago 

0 - 
815 2.7% 38,925 4.3% 

Lived in a Different Country 5 Years 
Ago 

0 - 
180 0.59% 12,125 1.3% 

     

Source: Statistics Canada Community Profile, 2006, Pinehouse. 
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2.2.1.2 SKILLS AND LABOUR 

Labour Force Participation  
In 2006, Pinehouse had a labour force participation rate of 46.0% (290 of 630), below the 50.4% regional and 
68.4% provincial rates16.   
 
Labour Force by Occupation 
As shown in Figure 5, the main occupation category for Pinehouse residents (2006) was ΨSocial Science, 
Education, Government Service and ReligionΩ (27%), followed by ΨSales and ServiceΩ (24%) and ΨTradesΩ (20%).  
 
 

 
 
Figure 5: Pinehouse Labour Force by Occupation, 2006 
Source: Statistics Canada Community Profile, 2006, Pinehouse 

 
Labour Force by Industry 
Employment opportunities for Pinehouse residents are limited, particularly for those without a high school 
certificate or higher. A small percentage of the Pinehouse labour force is employed in local industries with a 
greater proportion of residents employed in seasonal or unpaid work. Given the cƻƳƳǳƴƛǘȅΩǎ ǊŜƳƻǘŜ ƭƻŎŀǘƛƻƴΣ 
seasonal opportunities are predominantly focused on a limited commercial fishery (15 licences in 2012), some 
trapping (in 2011, $26,335 in furs were harvested in Fur Block N-11 in the Pinehouse area)17, guiding/outfitting, 
forest fire-fighting, and mining. There are additional limited employment opportunities for tourism, forestry 
and mining in the surrounding region; however, these positions in some cases require skilled labourers.  
 
As shown in Figure 6, the largest occupation by industry in Pinehouse (2006) waǎ Ψ9ŘǳŎŀǘƛƻƴ {ŜǊǾƛŎŜǎΩΣ ǿƘƛŎƘ 
employed 60 people (22%). The next largest were Ψ!ƎǊƛŎǳƭǘǳǊŀƭ ŀƴŘ wŜǎƻǳǊŎŜ BasedΩ (45 people/16%), and 
ΨIŜŀƭǘƘ /ŀǊŜ ŀƴŘ {ƻŎƛŀƭ {ŜǊǾƛŎŜǎΩ (40 people/15%).  
 

                                                           
16

 Statistics Canada. 2007. Pinehouse, Northern Village, Saskatchewan, 2006 Community Profile. Website. 
http://www12.statcan.ca/census-recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E 2011 Census data (National 
Household Survey) to be released June 26, 2013. 
17

 Koback, L. January 2012.  Saskatchewan Wild Fur Harvest and Cash Values 2010-2011.  Saskatchewan Ministry of the 
Environment, Fish and Wildlife Branch.  Saskatoon, Saskatchewan.  
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Figure 6: Pinehouse Labour Force by Industry, 2006 
Source: Statistics Canada Community Profile, 2006, Pinehouse 

 
Section 2.3.1.3 (below) describes business activity in Pinehouse in further detail, as does Section 3.6 on a 
regional basis. 
 

2.2.1.3 EDUCATION 

Educational Attainment 
Table 4 provides an overview of educational attainment (age 15 years and over) for Pinehouse.  It should be 
noted that the data for 1996 and 2001 are not directly comparable to 2006 due to different calculation 
methods and/or education categories for these census years18.  The majority (70.6%) of Pinehouse residents 
over age 15 do not possess a certificate, diploma or degree.  In contrast to CD 18 and the province, Pinehouse 
has a less-skilled labour force.   
 
Table 4: Pinehouse Educational Attainment, 1996-2011 

Education Characteristics 19 
Pinehouse 

1996 
Pinehouse 

2001 
Pinehouse 

2006 
CD 18 
2006 

SASK  
2006 

Percent without certificate, diploma or 
degree 

25% 46.7% 70.6% 58.3% 30.0% 

Percent with high school certificate 2.7% 15% 11.9% 15.6% 26.8% 

Percent with apprenticeship or trade 1.1% 24% 2.3% 8.4% 11.2% 

Percent with university/college 
education 

17.4% 13% 6.3% 5.8% 12.8% 

                                                           
18

 Educational attainment in 2001 was calculated by percent of population over the age of 20 and under the age of 64, 
ŎƻƳǇŀǊŜŘ ǘƻ мффс ŀƴŘ нллсΣ ǿƘƛŎƘ ŎŀƭŎǳƭŀǘŜǎ ǘƘŜ ǇƻǇǳƭŀǘƛƻƴ ŦǊƻƳ мр ȅŜŀǊǎ ƻŦ ŀƎŜ ŀƴŘ ƻǾŜǊ όǘƘƛǎ Ƴŀȅ ƛƳǇŀŎǘ ΨǇŜǊŎŜƴǘ 
ǿƛǘƘ ƘƛƎƘ ǎŎƘƻƻƭ ŎŜǊǘƛŦƛŎŀǘŜΩ ƛƴ ǇŀǊǘƛŎǳƭŀǊύΦ  2011 Census data (National Household Survey) to be released June 26, 2013. 
19

 For 1996 and 2001 used percent without/less than High School Certificate for Percent Without Certificate, Diploma or 
Degree 
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Source: Statistics Canada (2007). Pinehouse, Northern Village, Saskatchewan, 2006 Community Profiles. Website. 
http://www12.statcan.ca/census-recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E 
Educational attainment in 2001 was calculated by percent of population over the age of 20 and under the age of 64, 
ŎƻƳǇŀǊŜŘ ǘƻ мффс ŀƴŘ нллсΣ ǿƘƛŎƘ ŎŀƭŎǳƭŀǘŜǎ ǘƘŜ ǇƻǇǳƭŀǘƛƻƴ ŦǊƻƳ мр ȅŜŀǊǎ ƻŦ ŀƎŜ ŀƴŘ ƻǾŜǊ όǘƘƛǎ Ƴŀȅ ƛƳǇŀŎǘ ΨǇŜǊŎŜƴǘ 
ǿƛǘƘ ƘƛƎƘ ǎŎƘƻƻƭ ŎŜǊǘƛŦƛŎŀǘŜΩ ƛƴ ǇŀǊǘƛŎǳƭŀǊύΦ 
 

Pinehouse School Facilities 
Part of the Northern Lights School Division #113, the 
Minahik Waskahigan Community School in Pinehouse 
offers Pre-Kindergarten through Grade 12. As of 
September 30, 2012, a total of 440 students were 
enrolled the school20. The school also employs 
approximately 30 teachers and 10 paraprofessional 
staff21. The school is housed in two buildings ς the 
elementary and high schools.   A new high school 
building has been identified as a priority, as has a school 
storage shed and compound.  The Aboriginal Head Start 
program also operates in Pinehouse (Annie Johnstone 
Awasis Centre).  Pinehouse has identified a new high 
school building as a priority need.22  
 
Enrollment at Minahik Waskahigan School 
Table 5 illustrates Pinehouse ǎǘǳŘŜƴǘǎΩ ŜƴǊƻƭƭƳŜƴǘ ŀǘ ǘƘŜ aƛƴŀƘƛƪ ²ŀǎƪŀƘƛƎŀƴ {ŎƘƻƻƭ Ŧrom 2008 ς 2012. 
Student enrollment for the Northern Lights School Division #113 (NLSD) are also shown for the same period.  
School enrollment trends in Pinehouse and NLSD show overall pattern of fluctuation since 2008. However, it 
should be noted that the enrollment trends are not consistent between Minahik Waskahigan School and NLSD.  
 
Table 5: Pinehouse School Enrollment 2008-2012 

Enrollment 
Pinehouse Northern Lights School Division #113 

Number (No.) Percent Change (%) Number (No.) Percent Change (%) 

2012 440 4.5% 4071 -4.7% 

2011 421 -7.2% 4276 5.1% 

2010 454 11.2% 4067 -0.5% 

2009 408 -10.9% 4091 -1.2% 

2008 458 N/A 4397 N/A 

Source: Northern Lights School Division #113, information obtained from the Northern Lights Division #113 in May 2013 

 
Adult-Continuing Education and Skills Training 
Continuing education and skills training courses are offered to community members in Pinehouse, which 
operate independently from the Minahik Waskahigan Community School. In May 2013, there were three 
independent education courses being offered in Pinehouse23: 

                                                           
20 Northern Lights School Division #113, information obtained from the Northern Lights Division #113 in May 2013. 
21

 http://www.nlsd113.com/schoolscommunities/.  
22

 AECOM.  November 2011. Northern Village of Pinehouse Capital Projects Prioritization Report.   
23

 Northern Village of Pinehouse. May 2013. Adult Basic Education- Adult 12. Information about the courses and current 
enrollment. 

http://www12.statcan.ca/census-recensement/2006/dp-pd/prof/92-591/index.cfm?Lang=E
http://www.nlsd113.com/schoolscommunities/
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1. Adult Basic Education- Adult 12 ς24 community members enrolled in this program  to complete their 
grade 12 education. The program also offers a Native Studies course that incorporates teachings of the 
communities Medicine Wheel ς Holistic Learning Model - as part of the course curriculum. 

2. Pinehouse Lake Essential Skills Program ς32 community members enrolled (May 2013) in this 5-week 
course that offers students the opportunity to garner an assortment of valuable workplace skills, 
including: 

¶ Communication, time management, conflict resolution, Healthy Relationships, Healthy 
Lifestyles); 

¶ Literacy skills (maps, document literacy, resume/cover letters, job search, reading work place 
signs); 

¶ Numeracy skills (basic math, graphs, budgeting, income tax, using credit properly, pay stubs); 

¶ Industry Overview (Uranium Industry Fundamentals, Mine tour, Construction Industry, Camps, 
Heavy Equipment Industry); 

¶ Safety Tickets (Aerial Work Platform, First Aid/CPR, WHMIS, Transportation of Dangerous 
Goods, Fall Protection, CSE/R, Ladder Safety, Fire Safety, SCOT); and 

¶ Industry Related Practice (Heavy Equipment Operation, Mobile Power Equipment, 
Construction). 

3. Employability Skills Program ς This basic literacy program was first offered in 2012 ς established in 
partnership between the Northern Village of Pinehouse, Gary Tinker Federation, and the Neil Squire 
Society. In May 2013, the program was being accessed by 7 community members. 

In total, there were 63 community members accessing continuing education and skills based training courses in 
Pinehouse in May 2013. Starting in the summer of 2013, a course Women in Trades will also start, which will be 
geared towards skills training for women looking to get involved in the trades industry. 

 
Post-Secondary Education Options 
There are several post-secondary education options available in the region surrounding Pinehouse.  
 

¶ The Gabriel Dumont Institute (GDI) was formed in 1980 as a non-profit organization, servicing the 
eŘǳŎŀǘƛƻƴŀƭ ŀƴŘ ŎǳƭǘǳǊŀƭ ƴŜŜŘǎ ƻŦ {ŀǎƪŀǘŎƘŜǿŀƴΩǎ aŞǘƛǎ ŀƴŘ ƴƻƴ-status Indian populations. GDI is the 
education branch of the Métis Nation-Saskatchewan and works in partnership, offering fully accredited 
ŎƻǳǊǎŜκǇǊƻƎǊŀƳǎΣ ǘƘǊƻǳƎƘ Ƴŀƴȅ ƻŦ ǘƘŜ ǇǊƻǾƛƴŎŜΩǎ ŜŘǳŎŀǘional institutions, such as the University of 
Regina, University of Saskatchewan, Saskatchewan Institute of Applied Science and Technology, as well 
as numerous local/regional colleges, and Service Canada24Φ  ¢ƘŜ ŎǳǊǊƛŎǳƭǳƳ ƻŦŦŜǊŜŘ ǘƘǊƻǳƎƘ D5LΩǎ 
programs and/or service is geared towards being Métis-specific. GDI has several training and 
employment services locations across Northern Saskatchewan in communities such as La Ronge, 
Beauval, Ile-a-la-Crosse, and La Loche. GDI Training and Employment service are also offered in larger 
municipalities in Saskatchewan, including Meadow Lake, North Battleford, Prince Albert, Saskatoon, 
and Regina.   

¶ Northlands College (which operates a full campus in La Ronge, and offers some courses in northern 
Saskatchewan communities such as Beauval, Buffalo Narrows, La Loche and Pinehouse)25  

¶ The University of Saskatchewan and University of Regina offer an off-campus Arts and Social Science 
program through Northlands College in Beauval, Buffalo Narrows, La Loche and Pinehouse26. 

                                                           
24

 Gabriel Dumont Institute of Native Studies and Applied Research. (n.d.). Website: http://www.gdins.org/node/126 
25

 http://www.northlandscollege.sk.ca/ 

http://www.northlandscollege.sk.ca/
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¶ Saskatchewan Institute of Applied Science and Technology (SIAST) operates campuses in Moose Jaw, 
Prince Albert, Regina, and Saskatoon. Distance education courses and programs are also offered27. 

¶ Programs offered by the Apprenticeship and Trade Certification Commission Office28,29 

¶ Northern Teachers Education Program/Northern Professional Access College (NORTEP/NORPAC)30  

¶ First Nations University of Canada (campuses in Regina, Saskatoon and Prince Albert , with some 
courses offered in the communities)31  

 
The Cameco North Scholarship is available to Pinehouse students seeking post-secondary education.  Figure 7 
below illustrates that number and amount of scholarships awarded to Pinehouse students from 2004 -2011. 
 

 
Figure 7: Cameco Northern Scholarship - Awarded in Pinehouse 
Source: Cameco CSR Community Profiles ς Pinehouse ς February 1, 2013 

 
Northern Career Quest  
In March of 2008, a four-year federally funded training program - Northern Career Quest (NCQ) - was initiated 

across Northern Saskatchewan. Designed for Aboriginal people in Prince Albert and Northern Saskatchewan to 

receive training in the resource sector, the goal of the program was to train 1500 people and provide 750 

people with guaranteed jobs at the end of four years. The program was more successful than originally 

anticipated, with 2542 individuals trained and 1326 finding immediate employment after graduation. The 

federally funded portions of the program ended in March 2012, with other elements wrapping up in June 2012 

(Provincial/Industry funded aspects)32.  In Pinehouse, 81 individuals were trained, and 46 were working, as a 

                                                                                                                                                                                                       
26

 Northern Saskatchewan Business Directory. 2012. Communities. Boreal West Enterprise Region. Website. 
http://northernbusinessdirectory.ca/images/PDF/Community%20Profiles/Boreal%20West/Boreal%20West%20Enterprise
%20Region.pdf 
27

 Saskatchewan Institute of Applied Science and Technology. Website. http://www.siast.sk.ca/about/index.shtml 
28

 http://www.saskapprenticeship.ca/ 
29

 Northern Saskatchewan Business Directory. 2012. Communities. Churchill West Enterprise Region. Website. 
http://northernbusinessdirectory.ca/images/PDF/Community%20Profiles/Churchill%20River/Churchill%20River%20Enterp
rise%20Region.pdf 
30

 http://nortep -norpac.webs.com/ 
31

 http://www.fnuniv.ca/ 
32 Opportunity North. Spring нлмнΦ bƻǊǘƘŜǊƴ {ŀǎƪŀǘŎƘŜǿŀƴΩǎ .ǳǎƛƴŜǎǎ ŀƴŘ LƴŘǳǎǘǊȅ aŀƎŀȊƛƴŜΤ ±ƻƭǳƳŜ мфΣ LǎǎǳŜ нΦ tƎΦ мн-

13. 

http://northernbusinessdirectory.ca/images/PDF/Community%20Profiles/Boreal%20West/Boreal%20West%20Enterprise%20Region.pdf
http://northernbusinessdirectory.ca/images/PDF/Community%20Profiles/Boreal%20West/Boreal%20West%20Enterprise%20Region.pdf
http://www.siast.sk.ca/about/index.shtml
http://www.saskapprenticeship.ca/
http://northernbusinessdirectory.ca/images/PDF/Community%20Profiles/Churchill%20River/Churchill%20River%20Enterprise%20Region.pdf
http://northernbusinessdirectory.ca/images/PDF/Community%20Profiles/Churchill%20River/Churchill%20River%20Enterprise%20Region.pdf
http://nortep-norpac.webs.com/
http://www.fnuniv.ca/
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direct result of NCQ in spring 2012.  In January 2013, the governments of Saskatchewan and Canada 

announced an additional $9.4 million in funding for Northern Career Quest over a two-year period, for training 

of approximately 800 First Nation and Métis people in Northern Saskatchewan in high-demand fields such as 

mining technicians, heavy equipment operators, welders and office administrators. 

Canadian Centre for Nuclear Innovation 
The Canadian Centre for Nuclear Innovation (CCNI) is a not-for-profit subsidiary of the University of 
Saskatchewan and is wholly funded by the Government of Saskatchewan.  The CCNI issued an initial call for 
research proposals (July 2012), offering a total of $500,000.00 for five to 30 projects.  This initial call was part of 
a pilot program of research proposals that is hoped will be extended to a twice annual call for research 
proposals with increased levels of funding.  Projects to be funded can be focused in the areas of33: 
 

¶ nuclear medicine 

¶ how to make and use materials using nuclear techniques 

¶ nuclear energy 

¶ public engagement related to nuclear science 

This mission of the CCNI is to become a global leader in the nuclear industry as related to research, 
development, and training34. 
 

2.2.1.4 HEALTH AND SAFETY FACILITIES AND SERVICES 

A number of health and safety facilities are located in the community: 
 
Health Services 

¶ Pinehouse Community Health Center 

¶ Pharmacy 

¶ Dental Clinic (located within the Minahik 
Elementary School) 

¶ Kids First North 
 
The Pinehouse Community Health Center offers a 
variety of services and programs, including35: 
 

¶ Home care 

¶ Addiction Services 

¶ Mental Health 

¶ Public Health 

¶ Physicians (visiting clinic two days per week) 

¶ Telehealth 

¶ Primary Health Care Services 

¶ άaŀƪƛƴƎ ǘƘŜ [ƛƴƪǎέ ƳŜŘƛŎŀƭ ǎǘǳŘŜƴǘǎ (six  weeks per year) from the University of Saskatchewan 

                                                           
33

 Wiebe, G. 2012. Seeking Nuclear Leadership. Published in the Saskatoon Homepage, July 4, 2012. Website: 
www.SaskatoonHomepage.ca. 
34

 Wiebe, G. 2012. Seeking Nuclear Leadership. Published in the Saskatoon Homepage, July 4, 2012. Website: 
www.SaskatoonHomepage.ca. 
35

 Mamawetan Churchill River Health Region. May 2010. MCRHR Facilities and Infrastructure Requirements Strategy 2010.  

http://www.saskatoonhomepage.ca/
http://www.saskatoonhomepage.ca/
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o Diabetes awareness, sexual health, alcohol, mental health, community garden projects were 
undertaken in 2012 

 
Pinehouse is within the Mamawetan Churchill River Health Region , which released an Infrastructure Strategy in 
201036.  Part of this strategy includes a phased upgrading of the Pinehouse Community Health Center.  
More detailed information on the services and facilities offered by the MCRRHA are provided in its annual 
report.37  Additional health and safety facilities accessible to Pinehouse residents are located outside the 
community. These include the La Ronge Health Centre, and Nikinan - a regional long-term care facility, both 
216 km away by road in La Ronge. 
 
The closest acute care regional hospital services are in La Ronge, with Prince Albert, Meadow Lake, and 
Saskatoon serving as the larger regional centres.  
 
There is no ambulance service located in Pinehouse; the nearest ambulance service is located in Beauval.  In 
the vast majority of cases, residents requiring emergency care outside the community are medevaced by 
aircraft.  
 
Policing 
There is an RCMP detachment in Pinehouse, 
serviced by four officers38. 
 
Fire Protection 
Pinehouse has a Volunteer Fire Department, and 
a First Responders Volunteer Program.  
 

2.2.2 Summary of Human Assets 
  

2.2.2.1 PRIORITIES AND KEY ISSUES 

A number of priorities and key issues have been identified for the Human Asset category for Pinehouse: 

¶ Census data indicates that the population in Pinehouse has declined by 9.1% to 978 between 2006 and 
2011, following periods of population growth.  During the same period, the population in CD 18 and 
Saskatchewan as a whole was growing.  It is noted that approximately 400 First Nations people living in 
Pinehouse are reportedly not reflected in the census data.  The reasons for the decline (if in fact there 
has been a population decline) may be attributed to several factors, including lack of housing, few 
employment or other opportunities in the community.  The MCRRHA ǇǊŜŘƛŎǘǎ ǘƘŀǘ tƛƴŜƘƻǳǎŜΩǎ 
population will grow by 55% between 2008 and 2028, from 1097 to 1703. 

¶ In 2011, Pinehouse had a much larger proportion of the population aged 0-19 (48.8%) than either CD 
18 (43.1%) or Saskatchewan as a whole (26%).  However, the percentage of the population aged 0-19 
in Pinehouse still declined moderately from the 2006 figure of 53%.  In 2011, the median age in 
Pinehouse rose slightly to 20.6, compared to 23.7 for CD 18 and 38.2 for the province as a whole. 

                                                           
36 Mamawetan Churchill River Health Region. June 2010.  Pinehouse Health Center Evaluation - Assessment of Space Adequacy and 

Functionality and 4-Phase Master Space Plan.  Prepared by croft planning + design. And Mamawetan Churchill River Health Region.  May 
2010.  Facilities and Infrastructure Requirements Strategy 2010. 
37 Mamawetan Churchill River Health Region.  2012.  Annual Report 2011-2012. 

http://www.mcrrha.sk.ca/media/files/MCRHR%202011-12%20Annual%20Report%20-%20med%20size.pdf 
38

 This information was obtained during discussion in the community October 2012.  
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¶ This relatively young population presents challenges in terms of employment, housing and the 
provision of programs and services in the community and potential opportunities within northern 
development opportunities in the mining industry, both currently and in the future. 

¶ Mobility data for Pinehouse indicates that in 2006, the one-and five-year  mobility status ς the number 
of residents living in the same province, but changing address within the same census subdivision - for 
Pinehouse residents was proportionately higher than that for both CD 18 and Saskatchewan as a 
whole. 

¶ In 2006, Pinehouse had a labour force of 630, with a relatively low labour force participation rate. 

¶ Trends in educational attainment for Pinehouse are difficult to analyze due to differences in calculation 
methods for the years 1996, 2001, and 2006.  However, in 2006, the levels of educational attainment 
for Pinehouse residents was lower than for CD 18, and even more so than for Saskatchewan as a 
whole. 

¶ Limited health and safety services are available in Pinehouse. 
 

2.2.2.2 COMMUNITY ASPIRATIONS 

Pinehouse continues to plan for the future, and has completed or is involved in visioning and strategic planning 
activities to identify goals and objectives, and the specific actions needed to achieve them (see Section 2.1.3 for 
additional detail).  These include improvements to community facilities and infrastructure (e.g., a phased 
upgrading of the community health centre is planned; a new high school has been identified as a priority), 
health and safety services (e.g. improved fire protection), education/training, economic development and 
community programs.  ¢ƘŜ ΨwŜŎƭŀƛƳƛƴƎ hǳǊ /ƻƳƳǳƴƛǘȅΩ ƛƴƛǘƛŀǘƛǾŜ όǎŜŜ {ŜŎǘƛƻƴ нΦрΦмΦп ōŜƭƻǿύ ǇǊƻǾƛŘŜǎ ŀ ŦƻǊǳƳ 
for coordination of the activities of a number of organizations delivering a range of programs and services in 
Pinehouse. 
 

2.2.2.3 CAPABILITIES AND CAPACITIES WITHIN THE COMMUNITY 

While census data indicate a declining population, the community reports a substantially larger population if 
First Nation people living in the community are included.  The population is relatively young, and levels of 
educational attainment and labour force participation are low.  Younger community members and families 
often have to leave the community to find housing, or to pursue educational or employment opportunities. 
This relatively young population presents challenges in terms of employment, housing and the provision of 
programs and services in the community, both currently and in the future. 
 

In terms of health and safety, capacity in 
Pinehouse is limited with respect to the 
availability of health facilities and services, 
and emergency response (e.g. ambulance, fire 
protection) in the community. 
 
With respect to the current civic leadership (see 

Section 2.3.1.6, below), the municipal election 
in Pinehouse (September 19. 2012) served as 
an indication of the general level of support 
for the community leadership.  Four 
incumbents (Mayor Mike Natomagan, and 
councillors Conrad Misponas, Greg Ross, Betty 
Ann Durocher) were re-elected, and Caroline 
Misponas was also elected to Council.  The 

Kineepik Métis Local Board of Directors was elected in October 2012; there is some overlap with the 
membership of Mayor and Council for the Northern Village of Pinehouse.  
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2.3 ECONOMIC ASSETS 

2.3.1 Economic Asset Indicators  
 
The Economic Assets within a community include the monetary or financial related resources that people use 
to achieve their livelihood objectives. It includes cash or equivalents to individuals and/or the community, and 
availability of financial and economic resources that allow residents to manage their finances and wealth.  
Specific indicators within the Economic Assets category include: 
 

¶ employment; 

¶ income; 

¶ business activity; 

¶ tourism; 

¶ economic development services; and 

¶ governance and municipal finances. 
 
These indicators are described in this section, within the context of the economic well-being of Pinehouse. 
 

2.3.1.1 EMPLOYMENT 

Pinehouse is a community with employment challenges, including limited employment options, low levels of 
formal education and training, and high levels of unemployment. The limited opportunities for employment are 
ŀǘǘǊƛōǳǘŜŘ ǘƻ ǘƘŜ ŎƻƳƳǳƴƛǘȅΩǎ ǊŜƭŀǘƛǾŜƭȅ ǊŜƳƻǘŜ ƭƻŎŀǘƛƻƴΦ CƻǊŜǎǘǊȅ activity is now diminished in the area, 
although mining still provides significant employment opportunities for residents of both the community and 
the region.  
 
The largest employment category in Pinehouse in 2006 was educational services (see Figure 6 above). Seasonal 
employment opportunities exist and provide residents a source of income. These include fishing (including a 
small commercial fishery), some trapping, guiding/outfitting, fire-fighting and mining ς activities that are 
predominantly outside of the community. There are several uranium mining operations north of Pinehouse, 
including the Key Lake mill and McArthur River mine, and a number of Pinehouse residents are employed 
directly or work with contractors providing services to these and other mines. A proportion of the Pinehouse 
labour force that is employed works outside the community (e.g., for the uranium mines [directly or indirectly], 
or provincial government departments). 
 
Figure 8 below shows the number of Pinehouse residents employed by Cameco at their Key Lake and McArthur 
River mines over the past nine years. 
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Figure 8: Pinehouse Employment at Key Lake and McArthur River 
Source: Cameco CSR Community Profiles ς Pinehouse ς February 1, 2013 

 
A major challenge to employment is the high percentage of residents without a high school certificate or 
equivalent (see Table 4 above). Seasonal or full-time employment opportunities, particularly those in mining, 
require skilled labour, excluding many of those without a high school certificate or additional 
training/education. Pinehouse has a relatively low level of formal education compared to the region and the 
province as a whole.   As a result, in combination with a lack of opportunities in the community, Pinehouse also 
has an elevated level of unemployment. The recent Collaboration Agreement with industry (December 2012) 
includes opportunities to address post-secondary trades training and other initiatives that should assist in this 
regard. Table 6 shows unemployment rates in Pinehouse from 1996 through 2006.  The unemployment rate in 
Pinehouse was 22.4% in 2006, slightly higher than northern Saskatchewan as a whole, and more than four 
times the provincial average of 5.6%.   
 
Table 6: Unemployment Rate in Pinehouse, 1996-2011 

Unemployment Pinehouse  CD 18 Saskatchewan  

1996 28.8% 17.7% 7.2% 

2001 32.8% 24.2% 6.3% 

2006 22.4% 20.2% 5.6% 

2011 N/A 6.8%39 6.6% 
Source: Statistics Canada. (2007). 1996, 2001 and 2006 Community Profiles  

 
Labour force characteristics from 2011 census data - including unemployment rates - are not yet available for 
Pinehouse.  However, employment figures are available for 2011 at the regional and provincial level.  For 
Northern Economic Regions 4750 (Prince Albert) and 4760 (Northern - essentially CD 18 ς northern 
Saskatchewan) combined, the unemployment rate in 2011 was 6.8%40; the corresponding figure for 
Saskatchewan as a whole was 6.6%.   
 

                                                           
39

 For the June 2012 data, the geographic unit for the region is defined as Northern Economic Regions 4750 (Prince Albert) 
and 4760 (Northern - essentially CD 18 ς northern Saskatchewan) combined.  This is likely contributing to a relatively 
lower unemployment rate than if Prince Albert and other parts of Economic Region 4750 were not included in the figure.  
40

 http://www.statcan.gc.ca/tables-tableaux/sum-som/l01/cst01/labor36c-eng.htm For the 2011 data, the geographic unit 
for the region is defined as Northern Economic Regions 4750 (Prince Albert) and 4760 (Northern - essentially CD 18 ς 
northern Saskatchewan) combined.  This is likely contributing to a relatively lower unemployment rate than if Prince 
Albert and other parts of Economic Region 4750 were not included in the figure. 
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Figures 9, 10, & 11 below illustrate the number of alternative employment programs offered to Pinehouse 
residents at Key Lake and McArthur River uranium operations (2004-2011). The number of Pinehouse residents 
is captured using the (purple) bar graphics, whereas the value/amount of these positions is captured using the 
(green) line graphic. 
 
The alternative employment programs include: 

¶ Apprenticeships; 

¶ Northern Summer Student Employment; and 

¶ Work Placement/Co-op Programs. 
 

Figure 9 illustrates the number of Pinehouse residents taking part in the apprenticeship program at the Key 
Lake and McArthur River mine operations.  
 

 
Figure 9: Pinehouse Apprenticeships at Key Lake and McArthur River 
Source: Cameco CSR Community Profiles ς Pinehouse ς February 1, 2013 

 
Figure 10 outlines the number of Pinehouse summer students employed at Key Lake and McArthur River mine 
operations.  
 

 
Figure 10: Pinehouse Northern Summer Student Employment at Key Lake and McArthur River 
Source: Cameco CSR Community Profiles ς Pinehouse ς February 1, 2013 

 




















































































































































